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ABSTRACT

~ Naval officers and enlisted personnel, married to other Navy members
were compared to naval members married to civilians. Data from the 1985
DoD Survey of Officer and Enlisted Personnel were used to compare dual
Navy couples to other couples on the basis of several variables to measure the
efficiency and fairness of the assignment process. In general, naval policy was
found to be working well. There were two areas of concern: (1) enlisted Navy
couples had less sea duty, and (2) Navy couples had fewer PCS moves. Both
problems have potential morale implications. Further study is recommended
and suggested changes to policy are made, the most irzlwpo/rtant being the

increased moves for Navy couples to promote fairness. Nt

]
s
-

N - I

Accession For

NTIS GRA&I

DTIC TAB
Unannounced O
Justification _ !

By
Distribution/
Avatlability Codes

Avail and/for
Dist Special

A-!

iii




TABLE OF CONTENTS

1. INTRODUCTION 1
A. BACKGROUND ]
1. History 1
2. Navy policies -~----===mmmmsmmm e e 6
B. OBJECTIVE AND RESEARCH QUESTIONS - 6
1. The Objective -----mmmmmmm oo 6
2. The Research Questions ---------cseeceeomommmieeeeees 7
C. SCOPE, LIMITATIONS AND ASSUMPTIONS ---eermmmmmmmmmnme- 7
D. LITERATURE REVIEW S 8
II. METHODOLOGY . 11
A DEFINITIONS --o--eeemmme e 11
1. Dual Navy Couples --- --- 11
2. Non-Dual Navy Couples - -- -~ 11
B. THE DATA ----emmemeeee- - 12
1. Collection . 12
2. Description of the Data -----------cecceeecruen - 12
a Enlisted S 12
b. Officers - 18
C. ANALYSIS - 23
1. Selection and Definition of the Data ----------e--vaeuee-- 23
2. Statistical Methods --- 23
iv
. e v e——




!;*1 — — ~ - - = s
i III. FINDINGS S 28
a A. FINDINGS FOR ENLISTED PERSONNEL --------eenvemmmeeeaen 28
] 1. Efficiency ------m--smssceemm s cceeen 28
2. Effective Use ----------=semmmmmeemeeeeeeeeee R — 31
& 3. Retention -- -- 36
' B. FINDINGS FOR OFFICERS 40
1. Efficiency 40
2. Effective Use ~=emrrmemmmmmmc e 44
3. Retention ----=-csemeemem e 47
IV. CONCLUSIONS AND RECOMMENDATIONS ----eccvvserememmmenanees 50
A EFFICIENCY oo 50
E B. FAIRNESS AND EFFECTIVE USE ----cceneecmmmmcrm e 51
P 1. PCS MOVES ----em=mmmmemm oo oot e e oo oo 51
2. Sea Duty R —— - 592
\ 3. Desirable Duty Locations --------=-=-secmmmmemmmam oo ccceeeee 52
: C. RETENTION oecmoeeeem oo 53
| D. THE FUTURE - ommeom e et 53
| APPENDIX A: QUESTIONNAIRES «-crecrreeremmeeemmeeeemeeeemmeremmeeeece 55
LIST OF REFERENCES ------semnemmmeeem oo eececeee O — 95
] INITIAL DISTRIBUTION LIST ---n-meemmem e oo e e oo 96
]
]
k v i
1 R : _




S

hahmaal, SN

L e e g hae )

I. INTRODUCTION

A. BACKGROUND
1. History

Navy members have been marrying each other for nearly as long as
women have served in the Navy. As with other personnel policies, the Navy's
policies on dual service couples have evolved along with changing social
norms and a force profile that was once a single man's preserve. In 1977,
there were approximately 3,000 dual Navy couples [Ref. 1]. Ten years later,
in 1987, numbers of dual Navy couples were just over 10,000, a greater than
three-fold increase. The trend is continuing (Figure 1). In fact, since 1980, the

total number of Navy women has increased by over 22,000. Coupled to this
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Figure 1. Total Numbers of Women and Dual Navy Couples, 1980-1987
Source: Data from OP-47




increase was a rising ratio of dual Navy couples to numbers of women which
rose by ten percent, resulting in an increase of well over 11,000 active duty
Navy personnel who are married to other active duty Navy members (i.e., an
increase of close to 6,000 dual Navy couples). Members of dual Navy couples
comprised 2 percent of the total force in 1980, and 3 percent in 1988
(Figure 2). This increasing propensity on the part of Navy members to marry
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Figure 2. Dual Navy Couples as a Percentage of Total Navy Force, 1980-1987
Source: Data from OP-47

each other, stay married, and stay in the Navy, is especially apparent for
officers. While the ratio of enlisted dual Navy couples per enlisted woman
rose by 4.5 percentage points from 1980 through 1987, the ratio for officers
jumped by 8.5 percentage points (Figure 3). This increasing rate of growth,
along with increased accessions of women, resulted in a two-to-three-fold
increase in the numbers of dual Navy couples in the officer ranks over the

7-year period.
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Figure 3. Ratios of Dual Navy Couples to Women, By Total Navy,
Enlisted Personnel, and Officers, 1980-1987
Source: Data from OP-47

That numbers of dual Navy couples would be correlated to the
numbers of women in the Navy is intuitively reasonable (Navy women for the
most part enter the service when they are single, of marrying age, and their
social contacts are predominantly Navy men). More women in the Navy
therefore makes a prediction of more dual Navy couples a relatively easy one.
What, though, explains the recent climb of the dual Navy couple-per-woman
ratio? A general overview of certain social and military changes in recent
years suggests answers.

First of all, dual career couples are becoming the norm in the United
States [Refs. 2, 3, 4, 5]. In 1987, in 56 percent of American marriages both
members worked [Ref. 4]. In 1985, 60 percent of corporate moves involved
dual career couples, and the projection at that time for 1990 was 75 percent

[Ref. 6]. Whether to provide financial support for their households or to fulfill




their career plans, or both, women expect to launch into — and maintain —
both careers and marriages.

Second, and correspondingly, more American couples are tending to
forego the option of children. Dual military couples of the Air Force were
interviewed in a study by Williams [Ref. 7]. He reported that the majority of
couples had decided to have no children. "For the most part,” he found, "these
were couples in their late twenties, in vigorous health, and with no evidence
of inability to have children.”" That this appears to be an increasingly
"acceptable” choice is significant for observers of naval personnel issues, since
children can make domestic arrangements especially difficult for two active
duty military members. Remaining childless can, obviously, make the Navy a
considerably more practical and desirable alternative for dual Navy couples.
(Until 1975, having no children was the only option; prior to then, pregnant
women, or those with dependents, were not allowed to remain in the Navy
[Ref. 8].)

A third relevant factor is that career possibilities for women in the
Navy are increasingly promising and attractive as women are recruited into a
greater variety of occupational fields, suited to a wider range of personalities.
The Navy offers greater promises of training and promotions, and women
thus have stronger career incentives. (As the Navy invests more in its women,
women's career intentions become more interesting to the Navy, as well). A
fourth consideration is that the traditional role of "Navy wife" has become a
collateral one. Among officers' wives, who for years associated closely with
their husbands' careers, new options exist for the degree of their

participation.




In 1977, Vice Admiral James D. Watkins, then a spokesman for the

Bureau of Naval Personnel, expressed concern for the "... special problems of
career progression and assignment [of these couples].” [Ref. 1] His concerns
were, and still are, echoed in the civilian work sectors. Hall and Hall [Ref. 5]
report that, "The consequences of dual career couples is that traditional
personnel policies and practices are no longer adequate to meet the changing
needs and problems presented by many employees.”

The growing proportion of dual Navy couples since 1977 increases
the Navy's concern for tradeoffs between collocation of couples and: (1) their
career progressions, (2) making optimal job/people matcies, as well as (3)
ensuring that couples are not preferentially treated, to the detriment of
others (or even perceived as receiving undue preference within the assign-

ment process). [Ref. 10]
Williams [Ref. 7], as early as 1978 reported:

Military planners in all service branches are becoming concerned about
the effects of dual-career couples...upon the operational mission. The
navy, although generally supportive of dual-career couples, is finding it
more difficult to assign couples jointly due to the requirement for
periodic sea duty for males, the uniqueness of many navy specialties,
and the limitations placed on women in combat-type jobs.... Although
the military services are now quite compassionate vis-a-vis dual-career
couples, there is an awareness that any major increase in numbers of
these couples will bring profound personnel problems. Humanitarian
concerns are important and will receive close attention, but
consideration must also be given to those service personnel who would
be adversely affected by the special treatment afforded dual-career
couples.

Trends suggest that the swelling proportions of dual Navy couples
will continue in the future. Personnel policy makers, manpower planners,

and detailers are among those who will be affected by the increasing numbers
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of these service members with their idiosyncratic issues, concerns, retention
statistics, and implications for fleet readiness.
2. Navy Policies

The Navy's policies on the assignment of dual Navy couples are
described in the Naval Military Personnel Manual [Ref. 9]. Briefly:

e Members are required to be at a command for at least one year
before they are eligible for PCS orders to join their spouses.

e Concurrent sea duty is not mandatory.

¢  Members of dual Navy couples will not be assigned to billets, for
which there is not a valid requirement; detailers are prevented from assign-
ing members to "gapped" billets, and placement officers assure that no jobs
are filled by unqualified persons.

Using these guidelines, detailers have, even in the face of increasing
numbers of dual Navy couples, achieved better than 90 percent collocations.
Couples' requests for collocation are monitored quarterly, and reasons for any
denials must be reported. Detailers state that in addition to having a
professional and personal interest in achieving collocation for their couples,
they know that collocation is an item of high level interest, and one that is

monitored closely. [Ref. 10]

B. OBJECTIVE AND RESCARCH QUESTIONS
1. The Objective
This thesis describes the issues that surround the peculiarities of
dual Navy couples, presents statistics on the efficiency and effectiveness with
which they have participated in the Navy's personnel system, compares their
retention to that of other married couples, and offers recommendations for

policies regarding dual Navy couples.
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2. The Research Questions

Specifically, the following research questions are addressed:

a. Is current policy efficient? For example, do dual Navy couples
(DNCs) move more than other couples? Do DNCs have more broken tour?
The policy that allows Permanent Change of Station (PCS) orders for
coliocation after one year on station could mean that DNCs move more and
have shorter tours. Such volatility could affect Naval Military Personnel
Command (NMPC) budgets as well as the operations of commands
handicapped by members' relatively short tours of duty.

b. Is current policy concerning dual Navy couples fair? For
instance, compared to other married members, do members of dual Navy
couples have more or less sea duty? Are they more or less likely to be
assigned to desirable duty locations? The issue of broken tours is pertinent
here, also, as it is not just an efficiency issue, but one of effective and fair use
of personnel, and possible burdens on commands that prematurely lose
members.

¢.  Does current policy help retain dual Navy couples? For example,
how does policy affect the satisfaction and retention plans of dual Navy
couples? Is the system one that "works" for these couples? How important is

collocation to DNCs?

C. SCOPE, LIMITATIONS, AND ASSUMPTIONS

This thesis examines the behaviors and opinions of active duty naval
personnel who are married to other active duty naval personnel. It is
generally a comparative study, comparing individuals of dual Navy couples to

other married members of the Navy.
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The study principally examines data that were collected through the
1985 DoD Survey of Officer and Enlisted Personne], administered by the
Defense Manpower Data Center (DMDC). As such, it is constrained by the
limitations of that survey (which are described in the section on
Methodology).

Two assumptions were made. One is that the behaviors and opinions of
those sampled by the 1985 survey are representative of Navy members today
and for some time into the future. Another is that fairness requires treating
dual Navy couples the same as other married members. Perhaps that is not
the case. For instance, sea duty, which is a hardship for entire families, if
assigned equally to all eligible members, would me2n that in families of dual
Navy couples, where both members are eligible for sea duty, households are
without a parent and/or spouse approximately twice as much as are the

households of couples with only one member in the service.

D. LITERATURE REVIEW

There are few published reports on the stubject of dual Navy couples, as it
is a relatively recent phenomenon.

Hixenbaugh and Hixenbaugh [Ref. 11] examined policies on retention of
dual service couples. The scope of their thesis included policies relating to
pay, child care, and other issues, including those of detailing and collocation
Heading their list of reasons that service couples left the military was
inability to collocate with spouse, and the fifth-listed reason was inability to
get assigned to a desirable billet in the same location as spouse. The majority
of their survey respondents (74.5 percent) preferred collocation to

career-enhancing billets. Further analysis showed that collocation was of
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extreme importance in retention decisions. Most of their subjects were
satisfied with being collocated, but felt that they were being ineffectively used
because of the collocation. As a result, 53 percent of the subjects said that one
or the other of the members would leave the service before retirement, and 22
percent said that both would leave. The study suggested that "the necessity to
replace personnel who leave leads to replacement costs which ultimately
exceed the cost of retaining those personnel.” The Hixenbaughs also point out
that in some ways dual Navy couples save the service money, since a PCS
move of two service people involves only one household and one family. Other
savings result from the fact that benefits for a dual Navy couple go entirely to
individuals who are producing for the Navy instead of partly to one civilian
dependent.

Suter [Ref. 12] surveyed married naval officers and compared two-career
couples (including dual Navy couples as well as Naval officers with civilian
career spouses) to one-career couples. She found that transfers were of
primary concern to dual career families. She cites statistics on increasing

numbers of women and joint service couples.

An article in Time magazine [Ref. 4] relates examples of civilian
organizations that have coped with married couples in their ranks. Issues of
whether the husband's or wife's career takes precedence, and resistance to
relocations are among those that are problems to the organizations and the
couples. The author's assessment is that the phenomenon of couples employed
by the same organization is here to stay, and that the organizations in
question are discovering that the additional considerations these couples

require are worth the effort. One large defense contractor has an "affirmative
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hire-a-couple policy” because it believes it gets top people, and retains them
that way.

An article in Business Week [Ref. 6] also relates that busin .sses are
finding it worthwhile to go to extra efforts to accommodate the special needs
of dual career couples. The payoffs are in the form of loyalty to the firms.
Companies are helping spouses of their employees to find jobs when the
employees are relocated, and often the companies will, themselves, hire the

spouses. They state, "We've found talented people are frequently married to
other talented people."

Hall and Hall [Ref. 2] examined how dual career couples and organi-
zations have coped with the unique problems of this issue. They described
different life stages of couples and the problems uniquely inherent to each of
them. People are increasingly likely to place their personal, family needs
above those of their employers. Their impact on the organization was
explained and recommendations were made to help organizations cope with
dual career couples. They predicted that the impact of these couples will be
greater as they become more senior in their organizations.

Williams [Ref. 7] briefly reviewed some literature on the subject of dual
career families. He described the separate services' policies related to the
topic and relates their concerns for problems of collocation and conflicts
between personal and military responsibilities. Williams conducted a study
with the Air Force from which he concluded that couples were, generally,
career oriented, and without children. Most of his surveyed couples felt that
they were fairly treated, and were anxious about maintaining a "normal”
marriage and also remaining promotable. All couples in the sample, according

to Williams, "highly recommended their life styles...."

10




II. METHODQLOGY

A DEFINITIONS
Two groups were selected for study and comparison in the thesis. The

groups, based on their responses to the 1985 DoD Survey of Officer and
Enlisted Personnel, were defined as follows:
1. Dual Navy Couples (DNCs)

Those members married to active duty military personnel (but not
including those who describe themselves as separated from their spouses).
The variable MS2 was used to select all those with military spouses, elimin-
ating those in the "separated” category. From those, members whose spouses
were active duty Navy (responses 3 and 8 of variable O11E10) were further
selected.

2. Non-Dual Navy Couples (Non-DNCs)

This group was comprised of all other married members (i.e., those
whose spouses were not active duty military members). This group was
obtained by selecting responses 4 and 5 to question MS2.

Note that in this thesis, when referring to individuals who are
married to either military members or civilians, the terms DNCs and
non-DNCs are used. These terms do not refer to couples. Couples, per se, were
not analyzed — individuals were.

Persons who were separated from their spouses were eliminated
from the data because it was difficult to categorize their opinions/behaviors as
either those of members of DNCs or those of single individuals. Numbers of

separated respondents were small (3.2 percent and 1.5 percent of all enlisted
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and officer respondents, respectively), and did not represent a significant loss

of data.
B. THE DATA
1. Collection

The data analyzed in this study were collected through the 1985 DoD
Survey of Officer and Enlisted Personnel, a world-wide survey of active duty
members administered by the Defense Manpower Data Center (DMDC). The
survey sample consisted of active duty officers and enlisted personnel of all
service branches who were stationed in the United States or overseas on 30
September 1984. Because of the lag between sample selection and admini-
stration of the survey, the majority of the questionnaires were filled out in
late February and March 1985. Officers, women, and enlisted personnel with
four or more years of service were sampled at disproportionately high rates to
permit detailed analyses of these groups.

The survey contained a total of 112 and 108 questions for officers and
enlisted members, respectively, and covered a wide range of topics. Those
survey items of interest to this study are listed in Table 1. The questions are
further described in Appendix A, which is a copy of the actual surveys distri-
buted to officers and enlisted personnel.

2. Description of the data

A total of 16,550 Navy enlisted members and 3,838 Navy officers
comprised the samples analyzed in this study.

a. Enlisted

Of the 16,550 enlisted members, 1,665 (10.1 percent) were
DNCs. Of those who were DNCs, 277 were men, and 1,388 were women. Of

12
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TABLE 1. SURVEY ITEMS

Survey
Description of Variable Variable Name

Number of Moves Due to PCS 022E21
Months at Present Location 013E12
Currently Assigned to a Ship 04E4
Months of Sea Duty During Active Duty 017E16
Chances That Next Duty Location Will Be Undesirable 030E29
Satisfaction With Military Life 0110E106
Total Expected Years of Service 027E26
Chance of Reenlistment E30
Chance of Reenlistment, With Guaranteed Location E31
Response to Non-Collocation Orders 025E24

the non-DNCs, 6574 were men, and 994 were women (Figure 4). This
difference is distribution by genter is not surprising, given the high percent-
age of women in the survey who are part of a DNC, compared to the much
lower percentage of men. The likelihood that a female survey respondent is
married to another member of the Navy, therefore, is relatively high. This
potential problem of the sampling was avoided during analysis by comparing
DNC members to non-DNC members within sexes (i.e., the male DNCs vs.
the male non-DNCs; and the female DNCs vs. the female non-DNCs).
Breakdowns of paygrades for both DNCs and non-DNCs are
shown in Figures 5 (men) and 6 (women). Figure 5 shows that, as would be
expected, dual Navy couples are represented more among the junior
paygrades, while non-DNCs dominate the more senior paygrades. Differences
in the representations of paygrades in the DNC and non-DNC groups is most
apparent for the male E5s who comprised 36.5 percent of the DNC groups
and 25.5 percent of the non-DNC group. The E7s were 9.4 percent of the
DNCs and 17.2 percent of the non-DNCs. Figure 6 shows that for the enlisted

13
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Figure 5. Distribution of Male Enlisted Sample, by Paygrade for
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Source: 1985 DoD Survey of Officer and Enlisted Personnel
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Figure 6. Distribution of Female Enlisted Sample, by Paygrade for
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Source: 1985 DoD Survey of Officer and Enlisted Personnel

women, the paygrades were represented more similarly between the DNC
and non-DNC samples.

The samples for some paygrades are very small. Therefore, when
DNCs were analyzed by paygrade, meaningful results could be obtained only
for paygrades E3 through E7.

Figures 7 and 8, respectively, give breakdowns of occupational
fields of the male and female enlisted samples. Figures 7 and 8 indicate that
male enlisted DNCs are, in fact, less likely to be in those fields associated
with sea duty, such as electrical/mechanical repair (by 3.3 percent), electronic
repair (by 2.2 percent), direct combat (by 2.4 percent). Further, they are 6.6b
percent more likely to be in medical/dental fields, typically associated with
shore duty.

15
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DNC women were 3.3 percent more likely to be in electronic
repair occupations than were their non-DNC counterparts (other sea duty
fields showed only slight differences). In the medical/dental fields, DNC
women were 2.3 percent less likely to be found. These differences are slight,
but in an opposite pattern to the one shown by the enlisted men. (Figure 8)

b. Officers

Of the 3,838 officers who responded, 331 (8.6 percent) were
DNCs; of those who were DNCs, 80 were men, and 251 women. Among the
non-DNCs, a very different breakdown of the sexes existed, as it did with the
enlisted sample. Of the non-DNCs, 2,042 were men, and 161 were women
(Figure 9). Again, the sampling problem was handled by analyzing each of the
sexes separately, when comparing DNCs to non-DNCs.

Another concern for the sampling was whether the DNC and
non-DNC groups had comparable representations of paygrades and occupa-
tional categories. A breakdown of paygrades, for both DNCs and non-DNCs is
shown in Figure 10 (men) and Figure 11 (women). Figure 10 shows that male
DNCs tend to be in the junior paygrades. Male O3s comprised 42.5 percent of
DNCs and 31.0 percent of non-DNCs. Male O5s were 7.5 percent of DNCs,
compared with 15.8 percent of non-DNCs (O6s were not included in the
analyses because they were too few).

The women officer groups of DNCs and non-DNCs had relatively
comparable representations of paygrades. For all of the paygrades of women
officers, differences in representations in the DNC and non-DNC samples

were less than 5.0 percent . (Figure 11)
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Figure 9. Distribution of Officer Sample by Sex for DNCs and Non-DNCs
Source: 1985 DoD Survey of Officer and Enlisted Personnel
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Figure 11. Distribution of Female Officer Sample by Paygrades for
DNCs and Non-DNCs
Source: 1985 DoD Survey of Officer and Enlisted Personnel

Also, as with the enlisted data, meaningful results could be
obtained for only some of the (middle) paygrades, due to small sample sizes of
the O1s and the O5s and above.

Figures 12 and 13, respectively, give breakdowns of occupation-
al fields of the officer sample for men and women. For men, the fields of
tactical operations, intelligence, and engineering/maintenance were more
heavily represented among the non-DNCs (a total of 8.1 percent more). The
DNCs had 7.8 percent more men in the administretive and medical fields.
(Figure 12)

The women officer DNCs were represented 2.4 percent more by
engineering/maintenance, and administration (7.0 percent), while non-DNCs
had relatively greater numbers of scientific (3.6 percent) and medical (13.2

percent) personnel.
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C. ANALYSIS
1. Selecti 1 Definiti f the D
This study examined the data of Navy members only.

Members of DNCs were compared to other married members instead
of to all others (i.e., including singles) because preliminary analysis showed
that single members, in general, responded very differently from both the
DNCs and non-DNCs. Because their experiences and behaviors in the Navy
appeared to be distinct from those of married members, they were not used as
a comparison group for DNCs, nor combined with other couples.

2. istical h

Data from the survey are maintained at the Naval Postgraduate
School in Monterey, California. The SPSS* statistical package was used for all
analyses in this study. Comparisons between DNCs and non-DNCs were
made, and Chi Square tests of statistical significance were calculated, using
the SPSSx CROSSTABS procedure. [Ref. 13] Procedures used for analysis of
specific variables are described in the following sections.

a. Number of PCS Moves

The variable "Number of Moves Due to PCS Orders" (022E21)
was analyzed separately for each paygrade to reduce the effect of tenure. The
number of PCS moves was recoded differently for the analysis of different
vaygrades, since the expected number of moves would be smaller for the
lower paygrades and larger for the upper paygrades. For analysis of E3s and
E4s, the variable was recoded into categories of '1,' '2,' '3, and '4 or more' to
designate numbers of moves. The categories for E5s and E6s were '1,' '2,' '3,

'4-6 ,' and '7 or more.' For E7s, the coding was '1-3,' '4¢-6,' and '7 or more.'
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For officers, the variable was coded: '1,' '2,' '3, '4-6,' 'and 7 or
more, except for analysis of the O4s when it was coded '1-3,’ '4-6, and '7 or
more.! Within each paygrade, comparisons were made between DNCs and
non-DNCs for each sex (i.e., the CROSSTABS procedure used was DNC
status by sex by paygrade), so that variability due to sex was eliminated, and
that due to tenure was reduced.
b. Broken Tours

The possibility was considered that dual Navy couples are likely
to have shorter tours of duty than are other couples. This possibility would
be due to the policy that members of DNCs can request permanent change of
station (PCS) orders, for purposes of collocation, after having been on station
for at least one yeac. If this option was exercised by significant numbers of
DNCs. a command would expect that those of its members who were of a
DNC would, on the average, have less time on station than other members.

The variable "Number of Months at Present Location” (O13E12)
was recoded two different ways. In one analysis, the months were recoded
into years so that responses fell into one of two categories: 'less than 1 year,’
or 'more than one year.' In the second analysis, responses were recoded to be
either less than 2 years,' or 'more than 2 years.' DNCs and non-DNCs were
compared for each sex.

¢ Sea Duty

To analyze whether sea duty was being fairly shared by DNCs
and non-DNCs, numbers of DNCs and non-DNCs permanently assigned to a
ship (item O4E4) were compared by sex, using the standard CROSSTABS

procedure.
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As a further measure of the fairness of ship assignments, the
variable "Months of Sea Duty During Active Duty” (O17E16) was used to
compare the two groups. The variable was recoded into years ('1 through 3',
and '4 or more'). A comparison of the two groups was then made for each
paygrade, by sex, and then with all paygrades combined.

d. Desicable Duty Locations

There is an intuitive basis for suggesting that collocation of
married members may encourage assignments of those couples to relatively
desirable duty locations. This suggestion is based on the assumption that
locations with greater numbers of commands are the more desirable ones,
and because of their greater numbers of possible duty assignments, more
likely to allow the collocating of two members. A measure of the respective
groups' assignments to desirable/ undesirable duty locations was the variable
"Likelihood That Your Next Assignment Will Be In an Undesirable Location.”
Here it was assumed that individuals can capably assess such likelihoods.
Without that assumption, the variable is still useful as a barometer of
perceptions held by DNCs compared to non-DNCs, perceptions being critical
factors for morale and retention. There were eleven possible responses to this
item which described likelihood in terms of 0 through 10 out of 10 chances. In
addition to these, there were responses for 'don't know," ‘plan to retire," and
'‘plan to leave the service.' Only those responses which indicated a ranked
likelihood (responses 1 through 11) were included in the analysis, and these
responses were recoded into three categories: 'bad' (for responses 1,2,3), ‘ok’
(for responses 4, 5, 6) and 'good’ (for responses 7, 8, 9, 10, 11). Each paygrade
was analyzed separately by sex, and all paygrades combined were analyzed

by sex, comparing DNCs and non-DNCs.
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e. Satisfaction With Military Life
There were 7 possible responses to this item (0110E106); it was
recoded so that the three degrees of dissatisfaction and the three degrees of
satisfaction became either of two codes: dissatisfied or satisfied. Those
respondents who expressed neither satisfaction nor dissatisfaction (09.3
percent and 04.1 percent of the enlisted and officer samples, respectively)
were not included in the analysis. The DNC and non-DNC groups were
compared.
f. Expectations of Retirement
The variable "Expected Total Number of Years of Service"
(O27E26) was recoded into two responses: 'less than 20 years,' and 'more than
20 years' to analyze which members were more or less inclined to make the
Navy a career. Separate analyses were made by sex, for each paygrade as
well as for all paygrades combined, comparing DNCs to non-DNCs.
g. Likelihood of Reenlistment
There were eleven possible responses to this item which
described likelihood in terms of 0 through 10 out of 10 chances. In addition to
these were responses for 'don't know,' 'plan to retire,' and 'plan to leave the
service.' Only those responses which indicated a ranked likelihood (responses
1 through 11) were included in the analysis, and these responses were
recoded into three categories: 'bad’ (for responses 1,2,3), 'ok' (for responses
4,5,6) and 'good’ (for responses 7,8,9,10,11). Each paygrade (E3 through E6,
and O2 through O5) was analyzed separately, by sex, and those paygrades
combined were analyzed by sex, comparing DNCs with non-DNCs.
A separate variable, "Likelihood of Reenlisting With a Guaran-

teed Location" (E31) was formatted the same on the survey as was
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"Likelihood of Reenlisting" (E30); the recoding and analysis of this variable
was done identically to "Likelihood of Reenlisting” (E30).
h. Reactions to Non-Collocation Orders
For this variable (025E24), the only responses analyzed were
those of members who were not, nor were their spouses, planning to leave the
service anyway (i.e., responses 1,2,3). This item was applicable to DNCs only,

and was examined to describe the emphasis they placed on collocation.
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II. FINDINGS

A. FINDINGS FOR ENLISTED PERSONNEL

The results of the statistical analyses are presented separately for
enlisted personne! znd officers. Within each of the separate discussions, the
results are examined for efficiency, effective use, and retention. In statistical
comparisons, the level of significance is presented as a probability (v) value.
Any probability value less than .05 was reported. The notation 'NS indicates
results that were not significant.

1. Efficiency

a. Number of PCS Moves (Enlisted)

Some differences between members of DNCs and non-DNCs of
the same paygrades were found. Although no significant differences existed
among E3s and E4s, DNCs in paygrades E5, E6, and E7 experienced
significantly fewer moves than non-DNCs. Of E5s, 4.9 percent of DNCs,
compared with 9.3 percent of non-DNCs moved more than 6 times (p < .0008).
Of E6s, 17.5 percent of the DNCs moved more than 6 times, while 28.3
percent of the non-DNCs had done likewise (p < .0000). And of E7s, 32.0
percent of the DNCs and 51.9 percent of the non-DNCs had moved more than
6 times (p < .0005). (Figures 14, 15, and 16).

b. Broken Tours (Enlisted)

DNCs were found to be no more or less likely than non-DNCs to
have shortened time on station. Of the enlisted men, 62.8 percent of the
DNCs had less than 2 years on station, compared with 62.1 percent of
non-DNCs (NS). Of the enlisted women, 64.2 percent of DNCs and 63.6
percent of non-DNCs had been on station less than 2 years (NS). (Figure 17)
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Figure 14. Percentage of E5s Experiencing 1, 2, 3, or 4 or More PCS
Moves During Active Duty
Source: 1985 DoD Survey of Officer and Enlisted Personnel
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Figure 15. Percentage of E6s Experiencing 1, 2, 3, or 4 or More PCS
Moves During Active Duty

Source: 1985 DoD Survey of Officer and Enlisted Personnel
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Figure 16. Percentages of E7s Experiencing 1, 2, 3, or 4 or More PCS
Moves During Active Duty
Source: 1985 Survey of Officer and Enlisted Personnel
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Figure 17. Percentages of Male and Female Enlisted Personnel On Station
Less Than 2 Years, by DNCs and Non-DNCs
Source: 1985 Survey of Officer and Enlisted Personnel

30




Findings for those on station less than one year were similar: of
the men, 30.3 percent and 32.4 percent of the DNCs and non-DNCs,
respectively, had had less than 1 year on station (NS); among the women,
32.8 percent of both DNCs and non-DNCs had been on station less than one

year (Figure 18).
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Figure 18. Percentage of Male and Female Enlisted Personnel On Station
Less Than 1 Year, by DNCs and Non-DNCs
Source: 1985 DoD Survey of Officer and Enlisted Personnel

No significant differences were found within any of the pay-
grades when they were analyzed separately.
2. Effective use
a. Sea Duty (Enlisted)
The enlisted data suggest that DNCs are less likely than non-
DNCs to be on sea duty. These differences between enlisted DNCs and

non-DNCs were found among both men and women.
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As shown in Figure 19, 26.5 percent of the DNC men, compared
with 38.1 percent of the non-DNC men, were on sea duty at the time they
responded to the survey (p <.0001). Also illustrated in Figure 19: of the
women, 05.4 percent of the DNCs, compared with 8.2 percent of the non-
DNCs were assigned to a ship (p < .009).
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Figure 19. Percentage of Enlisted Men and Women Assigned to a Ship,
by DNCs and Non-DNCs
Source: 1985 DoD Survey of Officer and Enlisted Personnel

This suggestion of differences was strengthened by the measure
Months of Sea Duty (O17E16), in that ysen (although not women) of DNCs
had generally fewer total months of sea duty than did non-DNCs in the same
paygrades. Overall, among enlisted men, 43.0 percent of DNC members had
more than four years of sea duty, compared with 61.3 percent of non-DNC
members (p < .0000) (Figure 20). This phenomenon was most evident among
paygrades E5 and E6. Of male E5s, 32.7 percent of the DNCs had more than
4 years of sea duty, compared with 50.8 percent for non-DNCs (p < .0002)

32




wowoe~3500 100
N
o

Y | I i 1 Il 1
LE T 1 T ¥
i 2 3 4-6 7 or more

Years of Sea Duty
o DNC o Non-DNC

Figure 20. Percentage of Enlisted Men Experiencing 1, 2, 3, 4-6, and
7 or More Years of Sea Duty, by DNC and Non-DNC
Source: 1985 DoD Survey of Officer and Enlisted Personnel

(Figure 21). Of male E6s, 54.5 percent of DNCs and 71.0 percent of non-DNCs
had more than 4 years of sea duty (p < .01) (Figure 22). Over 80 percent of
enlisted women had experienced less than one year of sea duty, and no
significant differences between the DNC and non-DNC groups were found.
Perhaps these findings are the effects of different occupational
fields among the DNC and non-DNC samples. Figures 7 and 8 indicate that
male enlisted DNCs are, in fact, less likely to be in those fields associated
with sea duty, such as electrical/mechanical repair (by 3.3 percent), electronic
repair (by 2.2 percent), direct combat (by 2.4 percent). Further,they are 6.6
percent more likely to be in medical/ dental fields, typically associated with
shore duty. These percentages add to 14.5 percent, which compares closely
with the 11.6 percent difference hetween DNC and non-DNC enlisted men

assigned to ships. Further, enlistc | men were 18.2 percent less likely to have
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Figure 21. Percentage of E5s Experiencing 1, 2, 3, 4-6, and 7 or More «

Years of Sea Duty, by DNC and Non-DNC

Source: 1985 DoD Survey of Officer and Enlisted Personnel
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Figure 22. Percentage of E6s Experiencing 1, 2, 3, 4-6, and 7 or More

Years of Sea Duty, by DNC and Non-DNC

Source: 1985 DoD Survey of Officer and Enlisted Personnel
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had more than four years of sea duty. E5s were 18.2 percent less likely , and
E6s 16.3 percent less likely to have had more than four years of sea duty.
Again, these percentages approximate to the 14.5 percent differences between
sea and shore ratings among the men.

It does seem probable that men of shore-typical ratings are more
likely to meet and marry Navy women.

The differences among the women for DNCs versus non-DNCs
assigned to ships were small (2.8 percent), but significant. DNC women were
3.3 percent more likely to be in "sea-typical” ratings than were their non-DNC
counterparts (other sea duty fields showed only slight differences). DNCs
were 2.3 percent less likely to be in the medical/dental fields. This slight, but
opposite pattern to the one shown by the enlisted men, does not explain the
findings that DNC enlisted women are less likely to be assigned to a ship.

b. Desirable Duty Locations (Enlisted)

The data on enlisted members' expectations for future duty
locations generally indicated no differences between DNCs and non-DNCs in
terms of the likelihood of their expecting an undesirable duty location (Figure
23), with the notable exception of E4 men. Only in this group were DNCs less
likely to expect an undesirable duty location (07.1 percent of the DNCs,
compared with 30.9 percent of the non-DNCs (p < ,02)). This large difference
cannot be explained by the rest of the data, and is an interesting area for
further study.

There was a significant difference between the sexes on this
variable of non-DNCs, men were more likely than the women to expect an
undesirable location. This difference is probably due to the greater likelihood

of the men going to sea duty.
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Figure 23. Percentage of Enlisted Men and Women Predicting That the
Likelihood of an Undesirable Duty Location is 'None,' 'OK,’

or '‘Good,' by DNC and Non-DNC

Source: 1985 DoD Survey of Officer and Enlisted Personnel

3. Retention

a. Satisfaction With Military Life (Enlisted)

Satisfaction With Military Life, a good measure of prospective
retention, was very similar between DNCs and non-DNCs. Among the men,
58.8 percent of the DNCs expressed satisfaction, and 31.1 percent dissatis-
faction. Of the non-DNC men, 58.1 percent responded that they were
satisfied, and 30.9 percent dissatisfied. Among the women, 63.8 percent of the
DNCs were satisfied, 27.4 percent dissatisfied, compared with 66.5 percent
and 27.4 percent, respectively, of the non-DNCs. (These percentages do not
add to 100 percent because some persons responded as neither satisfied nor
dissatisfied.) These results are displayed in Figure 24. No significant differ-

ences were found within any of the paygrades when they were analyzed

separately.
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Figure 24. Percentage of Enlisted Men and Women Satisfied and
Dissatisfied With Military Life, by DNC and Non-DNC
Source: 1985 DoD Survey of Officer and Enlisted Personnel

b. Expectations of Retirement (Enlisted)

DNC members were significantly less likely to expect to remain
in the service to retirement. Among the men, 60.7 percent of the DNCs,
compared with 67.8 percent of the non-DNCs expected 20 years or more of
service (p < .02); similarly, between the women of the two groups, 46.0
percent of DNCs compared with 50.7 percent of non-DNCs planned on
remaining for 20 or more years of service (p < .03) (Figure 25). No significant
differences were observed within separate paygrades.

c¢. Likelihood of Reenlistment (Enlisted)

No significant differences between the DNC and non-DNC
groups' responses to the question of their likelihood of reenlisting, were
found, except among E4 men. Among male E4s, 46.2 percent of the DNCs
rated their likelihood of reenlisting as "good," compared with 59.5 percent of
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Figure 25. Percentage of Enlisted Men and Women With Expectations of
20 or More Years of Service, by DNC and Non-DNC
Source: 1985 DoD Survey of Officer and Enlisted Personnel

the non-DNCs. On the other hand, DNCs were less likely than non-DNCs to
describe their expectation of reenlisting as "bad" (11.5 percent vs. 19.5
percent, respectively). No differences were found for any of the other pay-
grades, for either men or women. Nor were there significant differences found
when analysis was done on all paygrades combined (Figure 26).

When the question was asked, "With a guaranteed choice of
location for your next assignment, what are the chances of your reenlist-
ment?", the two groups responded similarly.

d. Responses to Non-Collocation Orders (Enlisted)

DNCs responded to a survey question that asked how they
would react if they received orders which required long separation from their
spouses. The responses analyzed were: (1) accept them, (2) get out, (3) spouse

would get out. Analyzing each of the paygrades E3 through E7 separately, it
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Figure 26. Percentage of Enlisted Men and Women Rating the Likelihood
of Reenlisting as '‘Bad,' 'OK,’' or 'Good,' by DNC and Non-DNC
Source: 1985 DoD Survey of Officer and Enlisted Personnel

was found that between 14.3 percent and 34.9 percent of enlisted men said
they would accept the orders (i.e., in more than 65.1 percent to 85.7 percent of
the cases, men responded that either one or the other of the DNC would get
out). For women, results were similar in the lower paygrades. Among
E3/E4/E5s, approximately 30 percent responded that they would accept the
orders; however, 45.5 percent and 57.5 percent of E6 and E7 women,
respectively, stated that they would accept the orders, compared with 34.9
percent and 23.8 percent of the E6/E7 men. Overall, women showed a
stronger inclination to accept separations than did the men. The men showed
a stronger inclination for their spouses to leave than did the women.

(Figure 27)
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Figure 27. Percentage of Enlisted Men and Women, Paygrades E3-E7,
Predicting Their Responses to Long Separations From Their
Spouses as 'Accept,’ 'Get Out, or 'Spouse Will Get Out, by
DNC and Non-DNC
Source: 1985 DoD Survey of Officer and Enlisted Personnel

B. FINDINGS FOR OFFICERS
1. Effidency
a. Number of PCS moves (Officers)

Members of DNCs, in paygrades 02, O3, and O4, had exper-
ienced significantly fewer moves than had non-DNCs of the same paygrades.
For example, of the O2 DNCs, 31.1 percent had moved 4 or more times,
compared with 67.5 percent of the non-DNCs (p < .0001) (Figure 28). Of the
03 DNCs, 54.1 percent, compared with 75.2 percent of the non-DNCs had
moved 4 or more times (p < .0000) (Figure 29). Of the O4 DNCs, 29.8 percent
had moved 7 or more times, compared with 56.0 percent of their own non-
DNC counterparts (p < .0004) (Figure 30). When the average number of
moves was calculated for each paygrade, by DNC and non-DNC, the DNCs of

each paygrade were found to average approximately 1.5 less.
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Figure 28. Percentage of O2s Experiencing 1, 2, 3, or 4 or More PCS
Moves During Active Duty, by DNC and Non-DNC
Source: 1985 DoD Survey of Officer and Enlisted Personnel
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Figure 29. Percentage of O3s Experiencing 1, 2, 3, or 4 or More PCS
Moves During Active Duty, by DNC and Non-DNC
Source: 1985 DoD Survey of Officer and Enlisted Personnel
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Figure 30. Percentage of O4s Experiencing 1, 2, 3, 4-6, or 7 or More PCS
Moves During Active Duty, by DNC and Non-DNC
Source: 1985 DoD Survey of Officer and Enlisted Personnel

b. Broken Tours (Officers)

Officer DNCs were found to be no more or less likely than non-
DNCs to have shortened time on station. Of the men, 78.8 percent of the
DNCs had less than 2 years on station, compared with 69.3 percent of non-
DNCs (NS). Of the women, 71.3 percent of DNCs had been on station less
than 2 years, as opposed to 66.5 percent of the non-DNCs (NS) (Figure 31).

Findings for those on ctation less than one year were similar; of
the men, 46.3 percent and 36.0 percent of the DNCs and non-DNCs,
respectively, had less than 1 year on station (NS); among the women, 35.5
percent of DNCs and 34.8 percent of non-DNCs had been on station less than
one year (NS) (Figure 32). No significant differences were found within any of
the officer paygrades when they were analyzed separately.
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Figure 31. Percentage of Men and Women Officers on Station Less Than
2 Years, by DNCs and Non-DNCs
Source: 1985 DoD Survey of Officer and Enlisted Personnel

wouu o ~3M®0 = O® T

T

WOMEN

ME

E3buer Navy couples B Non-Dual Navy couples

Figure 32. Percentage of Men and Women Officers on Station Less Than
1 Year, by DNC and Non-DNC
Source: 1985 DoD Survey of Officer and Enlisted Personnel
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2. Effective Use
a. Sea Duty (Officers)

The officer data suggest that DNC and non-DNC men are about
equally likely to be on sea duty. Differences were generally small, but they
were unexpectedly in the direction of DNCs receiving more sea duty. As
shown in Figure 33, 28.8 percent of the DNC men, compared with 24.2
percent of the non-DNC men were assigned to a ship at the time they

} responded to the survey (NS).
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Figure 33. Percentage of Men and Women Officers Assigned to a Ship,
by DNC and Non-DNC
Source: 1985 DoD Survey of Officer and Enlisted Personnel

Differences were found for women. About 5.2 percent of the
female DNCs, compared with 0.6 percent of the non-DNCs were assigned to
ship(p < .03). The 4.6 percent difference may be due to occupational fields
represented in the DNC and non-DNC groups. The women officer DNCs were
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3.8 percent more likely to be in tactical operations or engineering/mainte-
nance, and 10.8 percent less likely to be in the scientific and medical fields.
The data still suggests that DNC officers are not preferentially assigned to
shore billets.

The measure "Months of Sea Duty" (017E16) showed no differ-
ences between DNCs and non-DNCs, for either men or women. This was true
for all paygrades combined and within the separate paygrades. Overall,
among male officers, 18.8 percent of DNC members claimed to have more
than six years of sea duty, compared with 27.6 percent of non-DNC members

(NS) (Figure 34).
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Figure 34. Percentage of Male Officers Experiencing 1 Through 7 Years
of Sea Duty, by DNC and Non-DNC
Source: 1985 DoD Survey of Officer and Enlisted Personnel

Of female officers, over 90 percent had experienced less than one
year of sea duty, and no significant differences between the DNC and

non-DNC groups were found.
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b. Desirable Duty Locations (Officers)

The data on officers’ expectations for future duty locations
(O30E29) indicated no differences between male DNCs and non-DNCs in
terms of an undesirable duty location. Of the men, 30.0 percent and 28.3
percent of the DNCs and non-DNCs, respectively, did not expect an
undesirable duty location (NS). About 21.5 percent of the male DNCs felt
there was a good chance of an undesirable duty location, compared with 27.9
percent of the non-DNCs (NS). Differences did occur among the women for
whom differences were significant. For example, 46.0 percent of female DNCs
compared with 31.1 percent of their non-DNC counterparts felt that an
undesirable duty location was unlikely. In addition, 10.2 percent of the female
DNCs expected an undesirable location compared with 19.3 percent of the

non-DNCs (p < .03). (Figure 35).
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Figure 35. Percentage of Officer Men and Women Predicting the Chances
That Future Duty Locations Will be Undesirable as 'None, 'OK,’
'‘Good,' by DNC and Non-DNC
Source: 1985 DoD Survey of Officer and Enlisted Personnel

46 -




As with the enlisted personnel, there was a significant difference
among officers between the sexes: men were more likely than the women to
expect an undesirable location. Again, this may reflect the fact that men are
more likely to go to sea.

3. Retention
a. Satisfaction With Military Life (Officers)

"Satisfaction With Military Life," an indicator of the probability
of retention, was very similar between DNCs and non-DNCs. Among men,
82.9 percent of the DNCs expressed satisfaction, and 15.7 percent
dissatisfaction. Of the non-DNC men, 76.1 percent responded that they were
satisfied, and 19.8 percent dissatisfied (NS). Among the DNC women, 83.2
percent were satisfied, and 15.0 percent dissatisfied. About 74.7 percent of
the non-DNC women said they were satisfied and 21.3 percent said they were
dissatisfied (NS) (Figure 36). There was, however, a significant difference
among the women Lieutenants (paygrade O3): 86.5 percent of the DNCs were
satisfied, compared with 22.2 percent of the non-DNC women (p < .02).
(Percentages do not add to 100 percent because some women responded as
neither satisfied nor dissatisfied).

b. Expectations of Retirement (Officers)

Unlike enlisted personnel, officers of either sex showed no
significant differences between the DNC and non-DNC groups, concerning
their expectations of retirement. Among the men, 80.0 percent of the DNCs
and 80.6 percent of the non-DNCs expected 20 years or more of service (NS);
similarly, between the women of the two groups, 66.8 percent of DNCs com-

pared with 64.7 percent of non-DNCs planned to remain in the Navy for 20 or
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Figure 36. Percentage of Men and Women Officers Expressing Satisfaction
and Dissatisfaction With the Military, by DNC and Non-DNC
Source: 1985 DoD Survey of Officer and Enlisted Personnel

more years of service (NS) (Figure 37). When each paygrade for each sex was
analyzed separately, no significant differences between groups were found.
c¢. Responses to Non-Collocation Orders (Officers)

DNCs responded to a survey questicn that asked how they
would react if they received orders that rcquired separation from their
spouses. The responses analyzed were: (1) accept them, (2) get out, or (3)
spouse would get out. Analyzing each of the paygrades O3 through O5 sepa-
rately, it was found that 14.7 to 42.9 percent of male officers said they would
accept the orders; that is, in more than 57.0 to 85.2 percent of the cases, men
responded that either one or the other of the DNC members would get out.
For women, 23.1 to 42.9 percent responded that they would accept the orders.
(As with the O3 to O5 enlisted men, the male officers showed a stronger

inclination for their spouses to leave than did the women.) (Figure 38)
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Figure 37. Percentage of Men and Women Officers Expecting 20 or More
Years of Service, by DNC and Non-DNC
Source: 1985 DoD Survey of Officer and Enlisted Personnel
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Figure 38. Percentage of Enlisted Men and Women, Paygrades LTJG-CDR,
Predicting Their Responses to Long Separations From Their
Spouses as 'Accept,’ '‘Get Out,’ or 'Spouse Will Get Out,’ by DNC
and Non-DNC
Source: 1985 DoD Survey of Officer and Enlisted Personnel
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Iv. L ATION

Findings of this thesis are summarized in Table 2.

In general, naval policy for DNCs appears to be working well, as the
review of the study's findings in Table 2 indicates. However, there are two
primary areas of concern: (1) enlisted DNCs have less sea duty than
non-DNCs, and (2) DNCs have fewer PCS moves than non-DNCs. Both

problems, if they do exist, have potential implications for serious morale

(fairness) implications.

TABLE 2. SUMMARY OF THE FINDINGS

Description of Variable Enlisted Officer
Number of Moves Due to PCS DNCs have more DNCs have more
Manths at Present Location ND ND
Currently Assigned to a Ship fewer DNCs more female DNCs
Months of Sea Duty During Active Duty less for male DNCs ND
Expectation That Next Duty Location Will Be Undesirable ND ND
Satisfaction With Military Life ND ND
Total Expected Years of Service . fewer for DNCs ND
Expectation of Reenlistment ND ND
Expectation of Reenlistment, With Guaranteed Location ND NA
Notes: ND = No differences  NA = Not applicable

A  EFFICIENCY

Dual Navy couples (DNCs) are apparently being detailed very efficiently.
The policy that allows them to shorten tours to collocate has not resulted in

more moves relative to non-DNCs, nor in noticeable numbers of shortened
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tours. The Navy can well afford! its policy of accommodating couples' desires
for collocation, since its effect on the PCS budget and the readiness of

commands appears to be minimal.

B. FAIRNESS AND EFFECTIVE USE

There may be possible problems with fairness in the detailing process.
Officers and enlisted DNCs have less than their share of PCS moves, and
enlisted DNCs are receiving less than a fair share of sea duty. Less clear were
differences in assignments to desirable locations. The study highlights some
possible problems, as discussed below.

1. PCS Moves

The implications for policy are:

¢ DNCs are favored with duty station stability. Stability is a
valuable commodity to many Navy families and single personnel who often
prefer to remain settled in one locale. The fairness issue is magnified here
since every dual Navy family that stays in San Diego, for instance, displaces
two other members or families. Add to this that displacement of a non-DNC
family often means disruption or termination of a civilian spouse's career and
income [Ref. 14], a hardship not faced similarly by the DNCs.

e DNCs are not being optimally used. A 1982 survey showed that
couples preferred collocation to career enhancing billets that separated them.
It also showed that couples felt their collocation was achieved at the cost of
being effectively used. [Ref. 11]. If collocation is achieved by assigning couples

to relatively few locations, thus compromising their careers, then collocation

1petailers are concerned that the costs of broken tours for collocation are
unbudgeted moves which disrupt planning [Ref. 10].
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is a cost to the Navy, in terms of stunted careers and/or sub-optimal people-
job matches.

Recommendations are:

¢ Detailers should attempt to reduce homesteading for DNCs, if
their collocation is possible in other areas. This recommendation seems to run
counter to calls for reducing PCS moves, but for every DNC family it would
allow the extension of two non-DNC families, reduce overall PCS moves of
households, and accommodate the needs of civilian working spouses.
2. SeaDuty

Implications for policy are:

¢ Enlisted DNCs are receiving less sea duty. This is an interesting
finding and more analysis should be undertaken. Perhaps, as discussed with-
in the Findings chapter, DNCs and non-DNCs within the same rating should
be compared to eliminate the effects of different ratings on the measures of
sea duty.

Recommendations are:

¢ Further study of this issue is necessary.

3. Desirable Duty Locations

Implications for policy are:

* Women DNC officers have more optimistic expectations for
future duty locations than do their non-DNC counterparts. Since this conclu-
sion is based on expectations rather than actual assignments, it is a less
useful insight. If their expectations are founded in reality, this effect could be
related to the problem, discussed in relation to numbers of PCS moves, of
assigning DNCs to the Navy's "centers” (assuming that these areas are the

more desirable ones).
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Recommendations are:

* No changes to Navy policy are feasible, regardless of any
advantages the DNCs may have in this regard. Collocation will be achieved
most regularly at fleet centers where there are concentrations of billets. (This
does not contradict the recommendation to reduce homesteading; a variety of
locations is recommended, acknowledging that they will be at fleet centers).

Some inequities may be the unavoidable cost.

C. RETENTION

The Navy's policy favoring collocation of couples is apparently successful
— and necessary — for the retention of its dual Navy couples. That is, the
system is apparently working toward the satisfaction of these couples, and

collocation is of primary importance to them.

D. THE FUTURE

Ten years ago, manpower planners and analysts were concerned about
the growing numbers of dual Navy couples and their impact on the organiza-
tion. Today, the Navy's couples have more than tripled; yet for the most part,
the system continues to efficiently and effectively assign and retain them.

Eitelberg [Ref. 15], however, predicting personnel shortages in the
1990's, predicts that greater numbers of women will be joining the military,
as recruiting and retention become increasingly difficult in the years ahead.
Women, he says, will be needed to replace men, if the country continues to
favor an all-volunteer force. Even so, given the current restrictions on
ship-board billets for women, increased numbers of women can be expected to
taper off, in the short term, and numbers of DNCs may remain low. At least

until legislation lifts restrictions on women in combat roles, the Navy will
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probably have flexibility and success in assigning and retaining dual Navy
couples.

This is not to say that retention percentages would be the same for
DNCs and non-DNCs. Although their satisfaction and reenlistment desires
may be the same, it is likely that for many, especially enlisted couples, their
military and personal lives will become incompatible as they become more
senior. Detailers have expressed concern for maintaining their high rates of
collocations as the force of DNCs becomes more senior [Ref. 10]. (The same
concern for civilian organizations and their dual career couples has been
expressed by Hall and Hall [Ref. 2).)

Even if numbers were to reach a level at which current rates of
collocation were not possible, and the detailing of DNCs vs. others was to
become inefficient, Navy policy would still have to support and consider the

special needs of its DNCs, as much as possible. In 1977, Vice Admiral
Watkins said:

We are concerned not only with the physical environment, but with the
moral and spiritual environment as well. We want our people - and their
families - to be proud of their affiliation with the Navy, to view the Navy
not as a job, but as an attractive and meaningful way of life. [Ref. 1]

His views have been echoed in succeeding years, and probably will
continue to be, especially in the context of an all-volunteer force. Clearly, a
policy that stresses collocation of married members is important as a

statement of the Navy's pro-family philosophy — but the results of that
important policy must continue to be carefully monitored.
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APPENDIX A

Copy available w0 DTIC does not
QUESTIONNAIRES permit fully legible reproduction

1985 Department of Defense ACS MIL(OT) 1oes
SURVEY OF OFFICERS

The Department ot Defense is conducting 8 survey of military personnel from the Army,
Navy, Marine Corps and Alr Force. You have Deen seiected (0 osrticipate in this Important
survey. Pleass read the instructions betfore you begin the questionnaire.

NOTICE
Your survey instrument will be trested as contidentiat. All Your participation in the survey is voiuntary. Faiiure to
identifiadble intormation will be used only by persons engaged respond (o any questions will not resuit in any penaity. How-

in, and for the purposes of, the survey. It will not be disciosed
to others or useq for any other purposs. Onty group
will be reported.

ever, your participation {s encoursgea 3o that the data will dbe
piete and representative.

INSTRUCTIONS FOR COMPLETING THE SURVEY

* Please use » No. 2 pencil. * Sometimes you wiil be asked lo "Mark one When this

instruction appesrs mark the that best apphies.
em:m: Use & e. 2 Ponce Onsy :_?i>
Example:
* Make heavy black marks that flil the oval lor your answer. What is your pay grade? Mark one
¢ Plesse g0 not make siray marks of any kind. Offcer Graaws warrant Grases
20 Z 08 z w
INCORRECT MARKS CORRECT MARK - 02 < 06 z w2
Y i % e . e - ® 03 - 07 or above = w3
Z Oa a7
¢ Sometimes you will be ashed to "Mark ALL that 20Dly ~ When
this insruction appears you may mark more than one it your answer is 03, then just mark one oval as shown
answer.
¢ It you sre ssked to give numbers for
Exampie:  If you sttended (or are now sttending) college, what your answer, piease record as shown
kind of school was/is H? Mark ALL that a0ply beiow,
——M Seden
Does not apply, 4o/did nat attena coliege . ;
vocationsl. trade. business. or other caran " your answer is $:30. .. £ 9 . 3 l 0
trasning scnool * Write the numbers in the bozes. e | . e
® Jumor or community coliege (two year) making sure the g3t nymoer is P e i z
siways pisced in the right-hend box. ; |
@ Four year college or university ==z | L |
Z  Graduate or professionsi school T @i =
Soecianzed Service Career School * Fill in the ynused bozes with geros. ooz ) o-
Protessionai Mitary Education Institution S o
Other b

* Then. mark the matching oval below
1t your snswer 1S “junior or commumity cotlege (two year)" and soch box. : T .

‘four year college or universily.” then mark (wo ovais ¢clearly.
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( EXAMPLES OF HOW TO COMPLETE QUESTION 7
1 | ARMY -Commisonea Ottrcers onty - 2 | ARMY -warrant Otticers aniy .
NAVY ¢ ° _J
MARINE CORPS
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TO ENSURE THE CONFIDENTIALITY
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i SEPARATE THIS FRONT COVER
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i MILITARY INFORMATION
1. Record Yme Segan, - Tiowe bogan Foliow the instructians below for your Service. Exampiss
enter miitary hour: " how 10 compieta this Question are shown an the inside cover
of this Bockiet.
« Write the numbders in =% ’
the doxes. DTS ARMY
cloljaecl o COMMISSIONED OFFICERS Racard the numbers of your
o Fill in the ynyseg boxey | < | T X1 T Primary and Alternate Speciaity Codes See Examoie 1
with 79103 el D B WARRANTS. Racord the first four entries of your gureent
@@ @ Primary MOS. Ses Examote 1 or 2.
DD D
« Mark the matehing oval @ @ NAVY
pefow  Dox @ @ Record all four numbers of your gurrent Primary
st Designator See Example 1
e @
D e MARIN ap
. Recora all four numpers ot your gurrent Primary MOS See
Exampie 1.
2. in what month are you compieting the survey? AR FORCE
Mark one . Record the first 1owr numpers of your current Primary
< January 1985 < Apni 1885 ASFC.0Q NOT USE LETTERS See Exampre °
= February 1985 < May 1985
< Marcn 1985 < June 198§
A. YOUR MILITARY BACKXGROUND
3. in what Sefvice are you? 7. My current Primary MOS/Rating/Designator/AFSC Is:
< Army < Msrine Corps
2 Navy ¢  Air Force ALL SERVICES: Use ail four Bozes. gae characier 10 8 Dox. Write
AUMDAr or lufter (Of “~") in ¢sth Dox. Then mark the matehing ¢
Duicw sach Dox. Plesse check the azampieis) 1or yaur Service on,
inside cover of this bookiel.
4. Are you currently sssigned to a ship as your . )
permanent duty station? Y
) : Yes c No [ = B oox 2 8cr 3 T
5. What is your pay grade? Mars one sr
¥ olo|lc zis] 2 ERESHIEA Zia
' Oftcer Geaces wareans Graces @la|c || clz|z ;2:?_
t T »n <08 Z Wi |z < Tzl [l B N ey :33-
\ 02 C o c w2 olole izl stz iz
- 03 O 07 or avove z w3 clzic Tzl rix|z Lsz'.-_
|
‘ M Z we eclrle agh SR 2 B Lol e o e o s A
J ®|{s|® il sjzlz L I
| €. To the nearest yesr and maath, how long have you [Of Bl Ble) 1zl =1 T I
Deen on active duty? If you had a Dreak in service. Cl®T el ol o O ELO o B Y
count current time ang time in previous tour!s). and i )2} alzlx T{E(Z b L.
count pnor enhisted tme zlz 2l =l = I
1gasy T =]zl = -~ ol o- R . i ’ .
wl z ez bejzl | -
| i1
o - Z 1 gontkngw My current Srmary MCS Rating
Tz ; Qesignator AFSC
x| s
]
1
N B
‘ ; -
e ]

57




"

.

’10.

Otficars coming on their first tour of sctive duty 12.  What is/was your current (0or most recen() spouse’'s pay
sometimes incur an initlal service commitment. Are you grade now or al the time of separation from (he Service?
presently serving within your INITIAL SERVICE - Does not 2ppty. SPOUSE 13/was nOt 1n tne Service
OBULIGATION as a commissioned officer? Enusied Graces Warrant Grades Ottcer Graces
e 3} > ES > wt > o 04
2 Does not apply. | ¢1@ not have an 1mitiai s B2 > E? > we S0 - 0S
obiigation GO TO Q10) fol ) - &8 > w3 z 03 - 06
2  No.!'am serving within the FIRST YEAR O E4 > &9 =
AFTER MY INITIAL OBLIGATION. (GO TO Q10) Z Bs
S No. i am serving MORE THAN ONE YEAR
BEYOND MY INITIAL OBLIGATION. (GO TO Q10)
S Yes. ! am sening within my INITIAL Il PRESENT AND PAST LOCATIONS
“ OBLIGATION.
13.  As of today, how many months have you been assigned
> to your present post, base or duty siation? Please
How many years of obligated service do you haye include any extensions you may Nave had
remaining in your initial odligation?
< Less than one month wuMBER
2 Less than one year r——r?r"""
2 Atleast ! year but less than 2 years ¢ Record the number of months 1n ——s
© At lesst 2 years Dut less than 3 years the boxes. EXEME
O At least 3 years but less than 4 years | -
= At least 4 years bDut less than S years {For exampie. 1t your answer is 35 ] .3
2 §years or more months. enter 035.) ‘ , oz
- P
- -
Through which of the following officer procurement i ’ T2 |
programs did you odtsin your ission/warrant? * Mark the maiching oval beiow [ A
Mark one each box. | z| D ‘
||
O Academy Graduate (USMA. USNA, USAFA etc) DlD
O Limted Outy Otticer Program
O Officer Canaigate School or Officer Traiming School 14.  Mow much langer 4o you sxpect 16 be at your present
O ROTC (Regutar) location?
2> ROTC (Scholarsnip)
O Avistion Offrcer Candigate or Aviation Caoet = Does not apply. | do not have a spec:tied tour length
O Warrant Officer Program O  Less than 0ne month MAER
O Direct Appointment from Civilian Status ’Jm—
< Reserve Otticer Candidate ¢ Record the number 0! moaths IN————b |
O Platoon Leaders Course/WOC (USMC) the boxes. DD
QO MHeaith Professional Schotarship Program ol el
O Medical Specialist Program ol
O Other Tl D
ol Jpoe!
8. YOUR SPOUSE'S MILITARY BACKGROUND} Dl
IF NEVER MARRIED, GO TO Q13 | * Mark the matching oval beiow | D
sach dox. sl®
Has your current (or most recent) spouse ever served In TP
the Armed Forces, elther on active duty or in the D
Reserves? Mark one
15. It you had the option of extending your tour at your
O No present military locstion, how much fonger would you
O Yes, separated trom Army stay there? Mark one
O VYes, separated from Navy
O VYes. separated from Marine Corps < Does not apply. | do not Nave a specitied tour lengtn
O Yes. separated from Air Force 2 1 would not extend my current tour
O Yes. separated !rom a Reserve/Guard Component 2 Stay 3 montnhs beyond my tour
Z  Yes, currently on active duty 1n Army > Stay 8 months beyond my tour
Z  Yes. currently on active aufy in Navy Z Stay 12 months bdeyond my tour
T Yes. currantly gn active duty 1 Marnine Corps = Stay 18 months beyond my tour
= Yes. cutrently on active duty in Arr Force D Stay 24 or more monins deyona my 'our
Z Yes cufrantly in Aeserve Guargd Component -2-
58
- - - F S




18

18.

19

in all the time you have been on sctive duty, how many
months have you spent gt an oversess location? NAVY
AND MARINE CORPS PERSONNEL. Please count total
time assigned both ashore and 10 ships hameported at
oversess locations. inclyding extended TDYs ana
schools.

Q No time at an overseas location

AR
—Riy

008

6860066000089

8808600806086

17.

FOR NAVY AND MARINE CORPS PEASONNEL ONLY.
in sl the time you have been on active duty. how man-

[nonths have you been on ses duty?

< No time on sea duty

E

}

6086

6600000060686
6608060060086

THINK ABOUT YOUR PCS MOVE TO YOUR CURRENT PERMANENT POST, BASE OR DUTY STATION. Arswer aver

this i3 your first assignment.

Serious Somewhat

For sach item below. merk If it was: Prodiem

~Adjastingto 8 higher cost of living ™

Maving and setting up a new housenoid o
“Tediporary fodging expenses LGTTTe

Costs of setting up new residence,
8.¢g.. curtaing, carpeting, paint
Transportation costs {ncurred during move
Finging oit-duty empioyment tor yourseit
Finding civiiian employmant for your spouse
" or depencents - - - - -
Continuing your sducation
Continuing spouse/dependent education
Transterabiiity of college credits
Finding permanent housing
Finging shopping areas, ‘ecreational
facilities, etc.
Chiidren agjusting t0 new environment
Spouse adjusting to new environment
Adjusting yourseif 10 new environment

00000 000

0000

Is the housing that you five in now:

C Base/government housing
C  Qwneg or being bought by yOu or SOMeone
N your household
 Rented for cash
Owned by someone else and et without
payment of cash rent
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20.

21,

THE NEXT QUESTION {3 ABOUT YOUR FEELINGS ABOUT THE LOCATION WHERE YOU LIVE NOW.
if yOu live 0N Dase. answdr 10r thal base If yOu hive off-bDase. answer for that community

Exceilent Good Fair Poor Very Does Dont
PLEASE MARK ZACH ITEM BELOW AS: Poor Not Know
Apply

CHARACTERISTICS OF CURRENT LOCATION

Climate [w] Qo = o
Distance to poputation centers = = o} : =
Family's ability tq handle cost

of tiving, o Q (=] =z = o
Avaitapiity of military housing 2 D < - - =
Quality of military housing (= (o] < o] o o
Avaliatihity of Civihiaa housing = < Z ‘_ = =
Avarigbiity of goods and

8rviCes at the post, base

or duty station o (] S [} ] (=]
Recrestianal tacihties jo) = = = z
Athituces of 1o0cal resicents

1oward military {amilies <o < o o > <
Avaiiaothty of Fooara‘l

employment tor spouse of

Gepencents (=] ! = ) = z
Availadility ot other civilian

ployment for 3p or

dependents o =T e = o o o o -
Quality of schools for

dependents < (= 2 =) > 2
Availadility of medical cars for yawz,, ... O x-S Q. = =1 o o L.
Quanty ot meaicai care for you e o o (@] = >
Availadility of medical -

cars for spouse of . .. rwvs e - .

dependents . (=] B = o =4 < [~
Quality of medicai care for

SpDouse of dependents i o (o] ] (=] @] >
Quality of environment - - . o

tor chiltaren A e O O, o™ T oY o - o
Availapinty of Family Service Center/ ’

Famiiy Support Center/

Army Community Service fon) =) 2 ] = ol

HOW MUCH OF A PROBLEM IS EACH OF THE FOLLOWING AT THE LOCATION WHERE YOU LIVE? If you live
on-base. answaer lor the base [f you live off-Dase. answer for that community.

Serious Somewhat Siight Not » Don't

FOR EACH ITEM BELOW, MARK IF IT 1S: Probiem ofa Problem Problem Know
Probiem

Orug Use ) a I ,In o-:;;;i -p o ;..;3...
Alcohol Use (=) 2 2 = ol
Geme o ;o o o T TIeST
Racial Tension o] oo ° = >
Cnilg Abuse ') o . ...» Tl LTINS
Spouse Abuse > joo) 2> =] z
Othar Family Violence ] o o o, L&
Aave > > > o] =
Juvenie Deilnquency o o o <SR - X

-4

[

o0

Q0

(§]

t

o

-

0




In sil the time you have been on sctive duty, how many

24,

it your spouse is in the miiliary, are you presently
sssigned to the same base or geographic iocation ss

times did you move to a new location because of your
par hange of station (PCS)? Do not count
permanent change of assignmant (PCA).

=

o 0 [=2N

[T (] 7 LC_
< 2 (2NN |

[ ] [T (o]
O 4 O 10 or more <
(=2

In ot the time you've been on active duty, how many

times did your spouse/dependents move 10 8 new <
location because of your per hanges of }

(PCS)? <

© Does not apply, | don't have any spouse/

dependents 28.
< 0 [=2N |
S 1 2 7 -
[ R] [@2E. | <
[ ] o 9
< 4 < 10 or more
[ 21

000

your spouse?

Does not apply. | a0 nO!t have a soouse )
(GO TO Q26) |
Does not apply. my spouse 13 N0t N the Mustary
(GO TO Q26)
Yes
NO. but | expect my spouse wiil De assignec
10 thus 10cation soon ‘
No. but | expect to be assigned !0 my
spouse’s iocaton soan
NO. we wers unadie 10 get assignec 10 (he ‘
same location l
No. for other ressons

il future sssignmaents require iong separations from your
spouse, what will you do?

Does not apoly. | aireacy Dlan 1o .eave !™e Serv.ce
Does not apoly. my spouse alreacy slars (0
leave the Service
Accept them
| will ieave the Service
My spouse wiil ieave tne Service

What Is the main obstacie t0 your responding to the lollowing:

(1) Change in Work Scheduie: Mark ons

Am alreacy responding very Quickiy
Dependent care considerations
Personal heaith probiem other

than pregnancy
Pregnancy
Family hesith probiem
Second job

C
[

V0O

<
c

000

<

Transportation arrangemants

Difticult to resch Dy teiephone
during otf-duty hours

Oistance o auty section

Attenging schoo! dunng
off-duty hours

Qther reason

{2) No-Notice Base Recall or Alert: Mark ore

Am alresdy responaing very quiCkly
Dependent care considerations
Personal heaith problem other

than pregnancy
Pregnancy
Family hesith probiem
Second job

000
00 00

L
0

(3) No-Notice Unit Depioyment: Marx one

N
)

Am diready responding very gquickly Z

Dependent care contiderations

Parsonal heaith problem otner
than pregnancy

Pregnancy

Famiy heaith problem

Second job

(ORI

61

Transportation arrangements
Defticult to reach dy teiephone
auring off-auty hours
Distance 1o Quty section
Atlending School auring
oft-c uty hours
Other reason

Transportatian arrangements

Oitficun to reach by telepnone
during oft-auty hours

Orstance 1o 2uty section

Attending schoCt Sufing
ott-guty nours

Other reason




REENLISTMENT/CAREER INTENT

2r.

28.

29.

Jo.

When you finaily lesve the milltary, how many 1otp!
years of service do you expect to have?

T
212
plg )
<o
2|2
ol e
<
fer]
>
D
D

When you tinaily lesve the military, what pay grade do
you think you will have? Mark one

000

Otticar Graces

N = 05

02 > 08

o3 S 07 or above
04

000U

warrant Geaows

w1
w2
w3l
w4

When you linaily lesve the milltary, do you plan to join a
Nstionai Guard or Reserve unit? Mark one

(YIRS VINVINV)

Definitely Yes
Probably Yes
Don't Know/Not Sure
Probadly No
Detinitely No

What are the chances that your next tour of duty wiil be
In an undesiradle milltary location? Mark one

00

D0OVoOVLUVUOOVLOLULU

U

Ooes not apply. | pian to retire
Does not apply | pian to Jesve the Service

(0 tn 10) No chance

(111 10) Very shignt pessibility

{2 11 10) Slignt possidiity
(317 10) Some possidiity

(4.1 10) Farr possibility

(S 1n 10) Fairly guod possibiiity

(811 10) Good postibilty

(710 10) Probavle
(8in 10) Very crobatie
{910 10) Aimost sure
(10 :n 10) Certain

Dont xnow

62

31.  In what month and yesr (Date of Rank) were you
8ppointed to your present pay grade?

MONTH YEAR
January

February 9
March

Apnit

May

June

July

August

September
October

November
December

LV B

Y u

QUUVOOU I
B 0uWwBUVYUVL LU

32.  What do you think your chances are of being promoted
to the next higher pay grade? Mark one

Ooes not apply. | ptan to retire
Does not apply. | plan to leave the Service
Does not apply. t do not expect any more p "motons

(L VY

(0 :n 10} No chance

(111 10) Very slight possibility
{2 tn 10) Slight possibility

(3 1n 10) Some possidiiity
(410 10) Fair poasibility

{510 10) Farty good possibinity
(8 in 10) Good possibility
(710 10) Probabile

(8 +n 10} Very probable

{917 10) Almost sure

(10 10 10) Certain

OOO0O0ULOUVOLVLOLULY

Don't know

¥}

—— -

——

-

L0 s




T Madnhal S

323.  What do you think your chances sre of being promoted 34,  How ukety would you De 0 remain in the muitary «f the
to genersi/fiag officer during your career? number of generai/llag ofticer siots were incressed by
. 10%?
©  Does not aoply. | plan to retire
Z  Does not apply. | plan 10 leave the Service = Does not appiy ! pian 1o retire
O  Does not spply. | do not expect any more promohions = Does nct anciy ' piar 10 eave =8 Se~ oz
< [Coes not apfiy <O rotexcect any —2re 37N CTs
C (0 10) No chance
C (1.0 10) Very siight possibility Z  (0n 10} NO chance
C (2 in 10) Shght possidility = (110 10) Very siignt 2ess. Sty
< (3 :n 10) Some possibility Z (211 10) Stignt possibiy
O (4.0 10) Fair possibiity = 13n10) Scme DOsS Dty
O  ($1n 10) Fairty good possibiiity  14.n 10} Fair possibrity
< (80 10) Good possibility S (510 10) Fairly good pessiointy
C (7 1n Q) Probable < (611 10) G00C DOSSIDINtY
(810 10) Very probadle 17 .n10) Propable
Z (9 :n 10} Aimost sure . < (8.in 10) Very probadie
< {10 1n 10) Certain T {9.:n 10) Aimost sure
< {100 10) Certain
T Don't know
Z Don't know
tY INDIVIDUAL AND FAMILY CHARACTERISTICS
!
38, Are you masie or femate? 39. Are you
= Male Z Femaie Z Amencan Indian’Alaskan Native
Z  Black/Nagro/Atro-American
38. How old were you on your last birthday? S Onentai’Asian/Chinese/ apanese X crean
FilipingvPacific isiancer
e S LA <  whitesCaucasian .
[ O Otner (specity) (
[
[l e 40. Are you of Spanish/Hispanic origin or Jesceant”
btz
ol s 3 C  No (not Spamisn-Fiscarc
] T T Yes Mexican;Mexcan-4~er c3- 1% 1372
{ feail sy Z Yes Puerto Rican
z | =z Z  Yes Cugar
I T ' ! T  Yes Central or Sout Amercan
[ T : Z  Yes other Spanist kszar ¢
! T |
37, Where were you born? 41. Do you spesk Engiish as your main language at home?
2 In the United Stlates | Z Yes GO TO Cad N2
2 Qutsige tne Uniteg States to miitary paren's |
Z  Cutside the Uniteg States to nonmuntary carents :
42.  The main language | speax at home :s
| - .
8 Are you an American citizen? : Spamish ~- mese
| Z  Frenen B ]
ves German Tae:
NG res.cent ghen sapanese '3 3
N Nat g ces Zent anenr ; Xorean Jmee cea s ose
-y
; . e m3mese
7.
Copy available w DTIC does. not S
permit fully legible reproduction
63
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4.

44,

45.

When you FIRST ENTERED ACTIVE SERVICE. what was
the highest grade or year of regulsr school or college
you had compisted anc gotten credit 1or? Mark one

f.EMEN ARy -G SCmOCL P 31 §
“nLces IRaTES vEamg 26 CRET -
st Z Sl > 9 Y =5
Zo2ng D 6th | D 10tn 22 =6
Z 3 >t | D 1th c3 27
T oatm S 8tn | = 12thanciude | T & 2 8 or more
GED)

When you FIRST ENTERED ACTIVE SERVICE, what was
the highes! degree or dipioma that you had? DO NCT
INCLJDE CEGREES FROM TECHNICAL. T2ACE QR
VOCTIONAL SCHOOLS Mark one

DEGREE AT ENTRY
No Cegree of Cipioma
GED Cernficate
Certificate of Compietion/Attendance
Home Study Diploma
High S¢hool Diploma
Asscciate/Junior College Cegree
Bacneior's Degree (BA,BS)
Master's Degree (MA/MS)
Doctorai Degree (PRD/MD/LLB)
Otner Dagree not listead above

0OOOH00VDOLOOY

AS OF TQOAY, what i3 the highest grade or yesr of
requiar schooi or college thal you have completed snd
gotten credit for? Mark one

€LEMENT 2Ry G SCHOOR COLEGE-
SRADES GRAOES YEAAS OF CREOIT
Z st 2 Sth { © 9th [ B
Z 2ng O Sth | T 10th o2 T8
T 3da T M { T 11th -3 =7
Z amm T 8tn | T '2th include | = & Z 8 or more
GEDy

64

46.

47.

43.

AS OF TODAY, what is the highest degree or dipioma
thet you hoid? DO NOT INCLUDE DEGREES FROM
TECHNICAL TRADE OR VOCATICNAL SCHOOCLS
Mark one

DEGREE NOW
No Degree or Dipioma
GED Certificate
Cartihcate of Compietion/Attencance
Home Study Dipioma
High School Dipioma
Associate/Junior Cotiege Degree
Bacneior's Degree (BA/BS;
Master's Degree (MA,MS:
Doc:oral Degree (PRO/MO/LLB)
Qther Degree not 115180 adove

GO0 0u

It you attended (or are now attending) college. what
kind of school was/[s It? Marx A, . ""~atacc:y

Does not apgiy, J0/c1d not attend coiiege
vocational. trage. business. or Other career
training school

0o

Junior or community college (two year)
Four year coliege or university

Graduate Of prolessional school
Specializad Service Career Schoo!
Protessionsl Military Egucation Insbiuhon
Other

000000

During 1384, did you attend a clvillen school?

No. was not interestad in attending

NO. coulg not get tuiion assistance 'o: the
program | wanted

No. due to contlict with work schedule

No. for personal reasons

Yps. altendeq at Own expensa

Yes. atiencac at Service sxpense

00

00000

Yas. attendec partiaily at Own excense
parhaily at Service expense



A oy i g
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49.

51,

What is the highest grade or yesr of regular school or 2.
collage that your MQTHER (or FEMALE GUARDIAN)
and FATHER (ar MALE GUARDIAN) heve compisted and
gotten credit for? Mark your best estimate
MOTHER FATHER
ELEMENTARY GRADES
18t . ... . L Q
nd. ... =] o
s . ... Lo (=]
4h . . . ... [ o
L 17 RN < K=
@h .. ... ... o 53
Th . L Q. )
8th . .. .. ... ... . (= .
HIGH SCHOOL GRADES -
oth . . . ... ... ... <
W .. .. N e N e
Mmn. . A S © 4.
12th (include GED < <
COULLEGE-YEARS OF CREQDIT
1L <. <
2 ... .. [ <
3 <. e
4 < <
S ... <. <
8 Q. <
7. . [ (=]
8 or more . . Q. o
Don’'t know/unsure < =
sS.
When you FIRST ENTERED ACTIVE SERVICE, what was
your marital <latus? Count ime spent .n another Sarvice
of pnor active duty as sefvice time. 58
C  Single. never married T Widowed
C Marned for the tirst ime = Divorced
<© Remarred Z Separatea
Are you currently: =y | 57
~ Marned for the tirst ime
Z  Remarried
- Widowed
Divorcea
- Separatea
= Single never marrned IGO TO C6T SECTION v
DERPENDENTS PAGE 10
-9

65

5

How olg were you .
whan you lirst marriea?

PHOEHBOO

BEHOEH 0000

(LT XN

Have you ever been dlvorced since coming on active
duty?

C No (GO TO Qs7) < 2umes
S tume © 3 times or mare
How many years were you M1 .
married gnd on sctive duty {
prior to this divorcs? Parma
Note: It more than one divorce g
whila on active guty recorce .z
the iongest marnage Round to ~ ; ~
the nearest year - -
joR e
=
:|
z|
I

Has your former spouse of this (lonQest in service)
marrigge remarried?

O Yes
T No
< Dont know

To what extent do you feet that your serving in the
military contributed to your diverce?

Not appiicable givorcec Setore entes ~; '"e ser. te
To a very great extent

To some extent

To a small extent

Not at at!

00000

How long have you been
married to your current
spouse?

1]

S I )

O vEAmy

NARmED ’

Z Does not appry ¢d not
nave a current spouse
IGO TC C67

- Less 'han ore yegar | -

by )

[
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-

58.

How oid wes your current spouse

AGE LASY 62. Does your spouse speask English as the main language
on Mis or her last-birthday? " I ar ot home?
oy s prt——— " Yes (GO TO Q65 T No
’ - =
2| T 83. The main language my spouse speaks at home s
ol Res)
2|2 2 Spanish Z Chinese
DD Z French Z  Qtnher Agar
DD < German 2 Slavic
2 < Jaoanese O Hahan
D Z  Korean Z Qther >iease scec!.
o)) = Tha
=  Vietnamese
9.  What Is the highest grade or year of reguisr school or
college that your surrent spouse has completed and
gotten credit for? Mark one -
64. If made available, would your spouse be inleresied in 2
military-sponsored o!f-base-educationa! program to
B EVENTARY G SCHOR COLLEGE- -
~AA0ES SAR0ES ‘ vEARS OF CREDIT lesrn English?
To1st O Sth D o9t -1 5
I 2ra T Sth | T 00 2 =8 I ves
Z 3ta DA 1Mn ,33 o7 Z o
I amn ZT8th | T 2thuncivae | O 4 T 8 or more
GED) |
Z ODontXnow 65. How well do YOU and your spouse agree upon Nis Ner
career pians?
60. Where was your spouse born?
Z  Very weil D Fairty wenl
D Inthe United States > Weil S Not well at an
O  Outside the United States 1o military parents
>  Qutsidge the United States to nonmulitary parents 68. MHow well do y0'1 and your spouse agres on your career
plans? -
81. is your spouse an Amaerican citizen?
Z  Very well Z Fairty wer
= VYes = Well = Not wert 3t at
Z  No. s aresident ahen
T NO, 18 not a resident aiien
V DEPENDENTS
87. How many dependents do you have? Do not inciude 89. In the past year, how many months were you compietely
yourseif or your spouss. For the purpose of this survey, separated !Irom your spouse or dependents because of
8 dependent is anyone retated to you by blood. your military assignment? Include extendea TOYs anc
marriage, or adaption. and who depends on you for schoois
over half their support. > Does not apply. | gon't have a spouse
or dependents (GO TO Q78 SECTICN Vi PAGE '3
Z None
3 None O 8 Z  Less than ! month
2 1 o7 D00 = T
=2 [N | - 2 > 8
o > 9 z 03 Z 9
= 4 O 10 or more Z 4 = 10
> S 3 - m
Z 6 I ¥
68. Are you presently 31 1he same base or geographic
location as your spouse” 70. Old lhe government pay or your spouse dependents (o
accompany you 10 your present permanent post. base. or
= Doces not appiy ! have nNO spouse duty station?
I MNO | am ant accompanied !
Yas i am accompaned Sy My spouse ~10- - Yes fe

66
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71. ANSWER Q71 ONLYIF YOU CQUNTED DEPENDENTS IN Q67

Please record the lollowing information sbout esch dependent counted in QET: -

A. What Is the person’s reiationship to you?

8. is the person male or female?

C. Mow old was the person on his or her last birthday?

D. is the person at your curfent location?

E. Is he/she physicslly, emotionally, or intellectusily handicapped requiring specisiized trestment. therapy.
‘ g. of HWng?

Fill in the appropriate spaces below for each of your dependents Start by recording intormation apout atl the cniigren

then esch acduil. There is space fOr up 10 eight dependents. if there are more. just list the eight youngest decendents

A Aotatienstie W P o o C Age A Ruaagsvg ¥ Yo 8 fos C A .
O S oy nee & e  Lowt men D Chs incunng e Z e = . i
or e80MHe0 Crmat ome vear o soested chua! -
QO Feman - C Femew (e,
QO P Puremnive - O revmPrenaion { !
O Owar raatee IP & Other rwermve T (T ]
| fox] ' foly {
. 1o this purems o YOO Suwret \pugBun ¥ O = P SRR B P mEvemt wathan ~ - '
T |@ = ! <l i
O e | =™ =iz
S ™o z|® fg .z
- [ 3 g [s 9] D € I = i I
ROt angmd heireng SPeO-ERL oY L e e L V R
WOMAIN, TRy, SEUCINAR, WRENNg. T @ WOSImaTS. SuTapy, SSUSECEN. reNaRy, i I’i 4 !
- Comaatong o eoumsssing !
2@ Lz oz
O e C  ver permanenny T | @ T ~e T ren omrmangeits : 'z
C Tes temoorany T | T ves emporarmv T ' X i
L ———
A Sewtemay fn you $ Sar C. Age A Rewneaniy @ Yor [ ) C Age ,
O Crwe ncnaing sien Z vee C Loss then C Cre unciuang uee T v T iescaen
o s0Opres Chud) ONe yoar or SOOCIeR CPud) cae veer
T Femaw = temas )
- I
O PuentSuwem-asm fan i TV T T ] ! .
S
e D  Otrer e =, i ;
¢ 4 1
olc !z |
© & B0 pursan ot v Curvent Weonen ) O o Dun pATION B reur Surren inesten ¥ ! !
Tl T, 2 i
S - cla S - jzizy |
Y T | Z rsrz
i
' T D t 1 T I I ol !
NRETO0Pt reIrTng seve @ Tew Ao Ore PRy coeCInree < -
S TSy SuCaOR (Famry. T e et RSy sdtsORA “uvaing \13,3. 1
o sammoang t o Gnevang? ) S
b | =i = L
C ™o Yo permanenny e ¥ I 3 Z o~ T ve seempaenin ‘ T I |
O ver remporanny Tl S ver emoore e Pylow
X i t [
A ApEINEruy (o your 8 3o C Age A Necompngop 1o Tour 9 %ot C Agw
O Crig irensing step C M T esniran I Ieu0 aciutag tieo T ovae T cevs e
oF SOOBIeN CRug) Ine vest 3¢ 4C0D I0 LN ERUNT 1 4
O Femme T temae r——— |
S Pren Ppont nuipm T saeniBareniancre i v
————
O Omer wae | < | T e cmanee 2z
y —_f - ! ! .
<!z ' Tz
O 1 e SOvREn o T CuTend lCengAt — z ‘ D 0 e gureen of YO Curant g aien? i '
T L e -
IR '
4 - 12! - =
Z - < = | T e z b2
p ! <z
= = R
HE | = =z
| 0 Sngwmany emevemsny imieiectussy |z L€ Sayrcads smorenaiy mimmcivar z oz
AGAEE S000E Beur Ay ABRC NI | [ IR SRPTE  GHUINNg LPC AL e
VoIt et ody sducaRen 1toming I z H i Eatment IRerRRY oauCEION 1By T r
” oo ~’ - - ! . 5 cownssnng?
z R hoy b
T e T e pwmanenns I O ! Z o~ T ver semenens. i :
3 i
T res emoocarr PR A ) Z ey smopree s I v
— -
——
1.
Copy available to DTIC does not
. . .
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s
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T' ——— ¥ p— - —— v y— ——
& Seonensn 4 rou o See € Age 4 Selengnsng o you o b C ege
- - 2 e Lo e S Casn acugag ves T wee e
- . Rt > 08t =0 ..
= Fetue ol . p—
R ch. o ae T tuem Pugmi -~ ae {
e e - D Orves ceanne [ i
O " Wug gaveen o pens CvITON lgganes : . G 10 0NN arsen 1 rowr furrend iggsian ' : .
S
e D| O v 1 LN '
- - D % [
e Z|l S €. Phveesy emenonsity aignectuey !
NN A0NSd requar) SPtsRstd MBI GG (SRR (et s E . .
Coniment Atrapy Ouitees wemng | D VOO MOnt I 00y SOuCImn 1t ammny. [
& Sounesmung) - ~ o STunesny? : - -
= > [
T - D e ommmenns =7 2 S w T cer semenenns A
D tes remeorarns D T : T cer empormniey = T
el S —_
72, Are your dependent arrangemants realisticaily workable for each of the following situations:
Yes Probabiy No
Short-term emargency situstion such as a .
mobtnitty exercise ] . < 2
Long-term situation such as a unit
deploy ment o) = =
Evecustion due to conflict or wartime
.situsuons - - oGl Lt =3 clThll @ o
[ R S R I e Y
$IF-YOU HAVE NG CHIEDREN UNDER AGE 15. | 75.  How many hours a week was your youngest chiig
-HVING-WITH-\'OU.%QO NOT USUALLY USE usuaily cared tor under this scrangement?
CHILD CARE SERVICSS, GO TQ Q7s, 1
” - ERAANEA. T % ¥R RN T T el wOURS A WERK
73.  During last month, who ususily 100k care of your |
youngest or only child while your spoute worked, R
looked tor work, or was In 3chooi? Mark the =1l
arrangement in which the child spent the most oz
nours.
Y | 1
D 1ag |
Z  Chiig's brother/sister over 15 DD
O Child's brother/sister unaer 1§ | >
O Child's grandoarent ool ke ;
O Other relative of chilg Tl T I
O Child cares tor seit Ti T
© Nonreiative 76.  Have any of your children attended an oversess
> Department of Detense school?
O Not apohicanie (GO TO Q78 SECTICN W
T4, Where was your youngest child usustly cared for under MILITARY COMP )
this arrangement? S No (GO TO Q78. SECTION VI MILITaRY ZTMP
> Yes. are attending now
2 Yes. avd attend
ON OFF !
BAst fase !
C™ild was «n nursery or oreschoo! = = TT. i yes, how satisfied were/sre you with the quanty of
Child was in elementary or education your child{ren) received?
seconagary scrool > =
Day-care Conter = o’ I > Very saustieg
i
Child's home = o : O Satastied
L.censeq orivale "ome z = ! Z  Mixed leeings
Other private home not hicensed| = = I 2 Dissausheq
Otmer diace z _ ' I Very Jssatsies
-12-
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VI MILITARY COMPENSATION, BENEFITS, AND PROGRAMS

.

RECEIVE

EVERYONE SHOULD ANSWER THIS SECTION

Oo you receive s MONTHLY Bagic Allowance for
Quartery (BAQ)? (BAQ 15 a cash payment far housing.)

Does not apply. | live in base/government housing
Yes. partial BAQ

Yes. full BAQ

No

Do you receive Bagic Allowance ior Subsistence (BAS)?

{BAS is & cash psyment for food.)

0000

QO  Yes S No

What ts the amount of the MONTHLY Feders! Tax
Ady ge of your d Quarters and Food
Allowgnces (BAS AND BAQ)? If you don't know the
exact amount, piesse give your best estimate.

WOMTIR Y SROERAL,
TAX AQVANTAGE =t

8080B86BO06BB0ONH
8080BBOAHBOAB
HERHBOBB0OH

Q | never neard of the Feceral Tax Advantage

C 1 dont know the amount of the Fegerat Tax Agvantage.

Which of the following specisi monthly pays or
ailowances do you currently receive? Mark ail that appty

[« | don't receive ANY tpeciai monthly pays.

SPECIAL PAY TYPE
Jump Pay

Sea Pay

Submarine Pay
Flight Pay

Foreign Duty Pay
Pro Pay

00

L0000

Overseas Cost of Living Atiowance
Var:abie Housing Allowance
Rent Pilus

L

Qverseas Spec:ai Housing Allowance
- Other Speciat Pays or Ailowances

82.

13-

As an alternative to CHAMPUS (Civillan Hesith and
Maedicat Program of ihe Unitormed Services) for your
dependents would you join & prepsid local hesith
program (HMQO)? Assume you wouid De requirec 10 dDay
s monthiy fes 0f $20 '

< Does not apply. | have no cependents
C Yes

< No

C Don't know

What is the most you wouid be williing to pay. per pay
period, as your share of the premium costs of a
government-sponsored family dentsi benetits program?

< Nathung, | am not interestec /n a denta)
benetits pregram

0

Nothing. | am aireacy covered Dy $pCuse s
dental program
NOIRING. | am cyrrently Duying GSfivate gerta. s rarce
$5 or tess per pay period
$8 to $10 per pay period
$11 t0 $15 per pay perrog
$18 to $18 per pay period
$20 or more per pay period

000000

[

o you have lie insurance?

a

Neo

Yes. SGL!

Yes, SGL! 3nd another plan
Yes. a plan other than SGLi
Don't know

00000

Currently, ail milltary personnei who retire atter 23 or
more years of service are given retirement denefits
which bagin immediately upon retirement and continue
for lite. Peopie who leave the service with 20 years of
service receive 50° of their basic pay as retirement
benetits.

Suppose you retired with 26 years ol service - under the
current retirement system, what percentage of your basic
pay wouid you receive as retirement pay”®

agoign e §

AMNE ThY gy .

Bon'xncw -




Do you have a current written will? 88. Do you pian 10 elect the Survivor Benelit Plan upon
retirement?
Yes
No uncertain am not aware ol [he plan at all
Qont xnow uncertain am aware of INe OIaN DUl want to stugy
Uncertain do not understand the pian c'early
Does anyone currently hold your power-of-attorney? NO | pran to ieave the Service betore retirement
NO no survivors
Yes. My $pOuse No. can get better coverage sisewnere
.- Yes. someone other tRan My spouse No 109 expensive
" No . Yes wiil only slect mintmum coverage
. Don'tknow Yes. wiil elect more than minimum coverage

but less than full
Yes. wiit glect full coverage

MM, 4

For esch tamily program or service listed beiow, piease mark (8) its avaitadility to you and (b) your levei of satistaction

Availability Satistaction !
£
S B 3 33
c @ < a 2 Q@ ?, w H
52 ¢ % 3 3li:i 3 iF 3
28 2 = z 2 3 2 = 2 a2
23 3 s 3 =z2l2g&i % 2 33 £
5 s £ 3 303 3 3 3@ @
< < =} z c |z > w 2 < < !
Famity Support Canters o (=] o O (=] ool o <o (] < o ‘
Indwiguat Counseling/Therapy 2 =) > jov) pt z =] =) = z !
Macriage and Famuty Counset- I'

Ing/Therapy/Enrichment ' = (=} o o o) (=) (=} (= Q i
Chapisin Services,Reiig:ous .

Qgportunities = = 2> = - = = = ) z Z
Parent Education o o o o o2 o o o o o
Youth/Agotescent Programs z > pent > z = ) > 2 = Z
Child Care Services o ©o © o ole o o o o o©
Financial Counseiing/

Mansgement Education = > jod o = = 2 = = o o
Singile Parent Programs o = [=] o < < S -0 o < o
Pre-mantal Programs o] 2 > > = 2 > - = = =
Programs for Farmilies with

Handicapped M 3 o o o o o (@} (=] o o [e] <
Services for Families Ouring

Separation 2 o) o) ] > z > z z > po
Crista Risferral Services ©c oo © o|]2®» o o © S O
Spouse Empioyment Services 2 2 o’ o) = = 2 = - =z z
Recreational Programs (@} [w] o (=) (=) 2 o o ) o] 2
Spouse/Cnilg Apuse Services b} ot 2 ) N B o) = 2 z el
Alcohol Trestment/Crug Abuse

Programs [ o o < 2 > 2 o ol > <
Rape Counseiing Services > = z > z - - z I = -
Legal Assisunce Lo o o ©o 2lm =2 o = o =\

RYN
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VIl CIVILIAN LABOR FORCE EXPERIENCE

. A. YOUR OWN EXPERIENCE
Do you pertorm volunteer work far an on- or off-base 92.  Altogether in 1984, what was the total amount that you
sctivity? Mark ALL that apply earned, before taxes and other deductions. lor working
during your off-duty hours?
< No =T
< On-base. frequently (Once 2 week or more on $ ]
the average) S|, 2|2 |
< On-base, infraquently cle|le|ls | T
< Off-dase. frequently (once s week or more on cloic|c|lc
the sverage) are ot zT(ol@|T|<
© Ofi-dase, intrequently [T 0 ey o ol ol Kol ol
T | oIT|I|2
During 1984, how many hours ArnaGE NO ololaclcla
8 week did you spend on the -mTaag. clololele
e e soaes clolzlelo
I DIDID

during your otf-duty hours?

< None (GC TO Q84)

8860868668808
G800 H0OH0

How much did each of the foliowing contridule to your having s second job?

No Con- Minor Moderate Major Con-
Mark each item as: tribution Contri- Contri- tribution
bution bution

Needed additlorm income to meet basic

expenses . S = =) =
Nice to have extra \ncome 1o use now joud f =] =
Saving extra income for future needs o o < o
independence ol < > <
Seit-esteemn < (=) (=) <
Enjoyment 1n work itself < < = z
To gain expertance for a nonmilitary second

career [« < < <
Other Z z z z
in the past 12 months, did you receive any job otters for 95,  Have you aclively looked lor civilian empioyment within
a civilan job which you could take if you leave the the past 12 months?
Service?

Z  VYes Z No
Yes z No
.15-




97.

98.

It you were 10 leave the Service NOW and tried to find a

crvitian job, how likely would you be to find 8 good
civilian job? Marn one

i0:n 10) No chance

11110 1Q) Very shght possibility
(211 10) Shght possiDility

(3 1n 10) Some possiDihly
(411 10) Fair possibiirty

(S 1n 10) Fairty good poss:biiity
18 11 10) Good possibihity

7 n 10) Probabdie

1‘8 s 10) Very prodbadie

(9 10 10) AImost sure

(10 :n 10) Certain

. Dontxnow
B. YOUR SPOUSE'S EXPERIENCE
IF NOT MARRIED. GO TO Q100

i1s your SPOUSE currently: Mark ALL that apply

th the Armeg Forces
working fuli-ime 1n Fegeral civihan job
wonung tutl-time :n other civiiian 100
Working part-time in Federai Civiiian job
Working part-time 1n other Civihan job
Seil-empioyed 1n N8 Or her own business
With a job. but not at work because of
TEMPORARY iilness. vacation, strike, etc.

[ A YA

Unpaid worxer (voiunteer or in family business)

-

= Unempioyec. laid oft. or looking tor work
o] In school

Z Retired

Z A homemaker

< Other

{n 1984, how many weeks did YOUR SPOUSE work for

pay, either tull- or part-time, at » civiilan Jod, not

counting work around the house? Include weexs that
yOur $pOuSe was on paid vacation and paid sick Ieave

Give your pest estimate

D None (Go to Q100

—2tpad

[CRC TN )

ST U TR C U )

|
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‘ 9.

Altogether in 1984, what was
the totai amount, before laxes

and other deductions. that UL L

YOUR SPOUSE earned froma

eivilian job or his or her own
business? i
Give your dest estimate

None

Vil FAMILY RESOURCES

100.

101.

During 1984, did you or your spouse receive any income

trom the loliowing sources? Marx YES or NO for eac”

item
RECEIVE INCOME SCURCE
Yes No
I Interest ana Jivice~3s t~ Za. ~3s
N 2 Stocxs Bongs or Cirer nvasiments
~ 2 Almony. Chug Supce- 3¢ Timer Seguiar
Contnibutions from Parssrs ~ot _ving
Your Househotd
= = Unempioyment Compersaton cr
Wworxmens Compensaticn
Z Z Pensions from Federai, State 5* _0za:

Government Empioymant

Social Security or Rairoag Retremer:

Suppiementa! Secunty Income

Pubiic Weifare or Assistance

WIC (food program tor womenr ntants
andg chidren)

oo
oy o

o

Governmen! Fooa Stamcs

I
(1)

Pensions from Private Emopioyer or Urio"

Anything eise not incluging 2370 ~gs ™

wages or saiaries

During 1984, how much did you or your spouse receive

trom the income sources listed in Q1007 2o 2t include

earniNgs 'IrOM wages Or saiaries :n thig queston

Give your best estimate
N OME

o -y -

1)

2 Noincome ‘rom T [ N

sources n 2120




102.  As of 10day, what is your estimate of the totai amount of 108. Aoprorimately what gercentage 8o you or your family
outstanding debts that you may have? £xciyde any save Dy using the commissary 1nstead of civillan grocerv
mortgage. slores? Please Give your Dest estimate
C  No dedts O  $5.000 - $9.999 < Not applicadle. 60 N0 SAOD 1N COMMIssary
O $1-3499 S $10.000 - $14.999 C  Donthknow snhop only in commissary
O  $500 - $1.999 C  $15.000 or more
©  $2.000 - §4.999 < None

103. MHow much do you ar your [
tamily spend sach month on s [ R
grocsries and household "; . Tlol® cla
Hems? Plesse give your best clojole ola
estimate.

@l |1 @ SEACENTAGE GF Sl
DI ID|D VNG g | T |
MONT, ¥ GROCERY ole|@ic T
O FOUSBAD
wess—¢ [ DI D|D | D T |
DID|D D i<
Sjo|Oo|@ i@
l®o|D|D T|D
DiIiT|D|D
104. 'V::‘ll:,'p::lonpl:‘q:goll.y:::‘l.::,:’your < 108.  Oversil how do you feel about your/your family income:
(hat is, il the money that comaes ta you and other
military commissaries? Please | T members of your {amily living with you?
give your best sstimate clz
|z < Deligntea
encENTAGE OF DD < Plessed
<  Noane COMMESARY SHOPP NG | D | & & Mostly Satistied
@|@ O  Mixed (sbout eQually sausltec anc
S Al [ >l o dissatistied)
[acll Ry < Mostly gissausfied
@ | ® < Unhapoy
Ot D 2O  Tembie
IX MILITARY LIFE
107. MHow wouid you describe the moraie of military
personne! at your currant location? !If you are currently
assigned to a ship, ingicate the MOraie Of personnel on
board $hip. Mark ons
WORALE 1S woma g $
vERY LOw AR G
fany T < jes -n T el

108. Mow much do you agree or disagree Strongly Agree Neither Disagree  Strongly
with esch of the foilowing Agree Agree Nor Disagree
statements about military iite? Mark each item as: Disagree
Life in the military i3 about what | expected it o be < c o) o <
Military personnel «n the future wtll Not Nave

a3 gOOd retirement pDenefits as | have now N
My miitary 08y snd benefits will not keed up with intlation Z - > =z

My tamily could be Detter off ./ | tOOK 3 Civiian 0D
17
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109. Beiaw is a list of issues particular 10 8 military way of Iite. Considering current policies. please indicate your leves ot
satisfactionsdissalisiaction with each issue.
Yery Satisliea  Neither Dissans- Very
satistied satistied tieg dissatis-
For esch item. mark it you are: not dis- tind
satisfied
Personal Freedom ol = = > >
AcQuaintances triendsnios - - °
Work group/co-workers = = = ey
Assignment stabiiity - - - -
Pay ¥nd atlowances > o) 2 ot o
Environmaent tor famiies - - = <
Frequency of moves joo) > o = =
RAetirament denetits - - z <
Opportunity 10 sarve one's country =] o] o] ] >
Satistaction with current job - z z z -
Promotion opportunities = o < < )
JOb training/in-service education o) = z = ‘?
Job secunty o o < o] z
working/environmental conait: ons = = ol = pu
Poat service equcational benefits (VEAP) jo o 2> 2 i
Meaicar care = = < s =
Dentai care jan] @) < o) o
Commssary services 2 o Z = z
110. Now, tsking ail things together, how satistied are you 112,  Record time now, enter military hour
with the miiitary as » way of lile?
Time finished: { . !
2  Very Dissatished ) * ‘ l
2  Dissatstieg bl I V) ) Pl el
< Somewnat Dissatistied I Rl el !
D  Nether Cissatishied nor Sausfied sirlzlz!
O Somewnhat Satistied T2 !
< Satshed Ty T
T Very Saustiea || D !
z ‘ T
s ! 2
111.  Wae're interested in any commaents or recommaendations T ‘ < {
you would itke to make, whether or not (he lopic was ks L k3

covered In this survey. Do you have any comments?

O Yes - Use the enciosed comment sheet
> No

THANK YOU VERY MUCH FOR ANSWERING THIS QUESTIONNAIRE.
PLEASE SEAL THE QUESTIONNAIRE AND COMMENTS IN THE ENVELOPE PROVIDED.

EOR COMTAACTCA USE DMLY
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1985 Department of Defense ACS MILiOT) 1888
SURVEY OF ENLISTED PERSOMNMEL

The Department of Defense is conducting a survey of military personnel irom the Army.
Navy, Manne Corps and Air Force. You have been seiected to participate in this important
survey. Please read the instructions before you begin the questionnaire.

NOTICE
Your survey instrument wili be treated as confidential. All Your pasiicipation in the survey is votuntary Faunure 'o
! igentifiable information will De used oniy by persons engaged respand to any questions will notl tesult in any senaity. Fow-
in, and for the purposes of, he survey. It will not be disclosed ever, your participation 1s encouraged 30 thal the data ~ul te
to others or used for any other purpose. Oniy grouc statistics compiete and repressntative,

wiil be reported.

L

INSTRUCTIONS FOR COMPLETING THE SURVEY

* Please use a No. 2 pencil.

M Use & No. 2 Pencil Gty :§>
Example:

* Make heavy biack marks that till the oval for your answer. What is your pay grade? ‘Aark zne
o Please go not make stray marks of any kind.

* Somaetimes you will be askeg 10 ‘“arx e " When this
instruction appears mark the answer that best appiies.

€1

z e :3
INCORRECT MARKS CORRECT MARK - 2 - g
¥ = % o T - e = - E3 Z =3
Z E4 Z 23
+ Sometimes you will be asked to "Mark AL. ‘nat apoiy = B

Whe this instryction appears you may mark more than one
answer.

It your answer is ES. then just markx one oval as shown.

o If you are asked !0 give numbers for
Exampie: If you attended [or are now attending) coliege, what your answer, please record as shown

Kkind of school was/is it? Mark AL, that apoly below.

2
2
¢

Does not apoly. dosaid nat attend cotiege
Vocational. trage. business. or Sther career
training school e Write the numbers in the boxes,

(TR

If your answer is 3:30. ..

o
o
.(‘).
O

¢ Then, mark the malcting ovai delow
It your answer is “junior or community college (two ; ear)” and €ach borx.
“four year college or university,” then mark two ovais cleary. §

- I -
making sure the [ast number is i :

® Junior or community college (two sear : pzizlizo oz

¢ ty college (two sear) always piaced in the right-hand dox. b= e~

® Four year college or university - L2z, z

= Graauate or professionai scnoo! I e

= Specianzed Service Career Schaot * Fill in the yunysed boxes with zeros. - - -

= Protessional Miitary Education Institution T -

I > Otner e z

3 I

nd T

. — e o oa .
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TO ENSURE THE COMFIDENTIALITY
OF YOUR RESPONSES, PLEA

15
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1)

JTe “arme: 1169

o
01 4
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|
f
|
f

A z263°

<

L1108

EXAMPLES OF HOW TO COMPLETE QUESTION 7

NOe RFS

SEPARATE THIS FRONT COVER
i FROM THE QUESTIONNAIRE AND
. DESTROY THE FRONT COVER. ——s

|
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| MILITARY INFORMATION

Record time began,

Tine sopon
eater mititary hour "
* Write the numbers in —» .
the boxes. = - ~ |5
* Fill in the ynused boxes ST e
with zeros T
[N =
T | I I
¢ Mark the maiching oval aq ks
betow gagh box = =
I I
X 3

in what month are you completing the survey? '
Mark one

O January 1985 Z  Apri 1985
<  February 1988 < May 1985
< March 1985 Z June 1985

A YOUR MILITARY BACKXGROUND
in what Service sre you?

Marine Corps
Air Force

< Army
< Navy

Hoy

An you currently assigned to o ship as your
permanent duty station?
< Yes I Nc

What Is your pay grade? Marx one

Z Bt Z ES
Z E2 Z E”
< 8 Z &3
T Es Z ES
< ES

To the nesrest year and montih, how tong have you
been on active duty? I' you hagd a Sreax -~ service

count current :me ang iime N Zrevicys "lur st

<L ape 120wt =

77

7.

Foliow the instructions beiow for your Service. Examp
how 156 compiete this Question are shown on the ins!
of this bookiet.

ARMY
Record the first 'our entries ot your gurrert Primgry
MOS See Example 2

NAVY
UNDESIGNATED STRIKERS Recorc ine 'wc tetters -
your Rating (apprenticesnc group! «n Boxes 2 anc
enter plus signs (<"} :n boxes 1 ana < S . 17pre
3.

ALL OTRER ENLISTED Recora the charac'ers of yo.
current Primary Rating $0 that the 1ast character s
entared «n Box 4 enter 2 plus 8ign i = ) N 3Ny unyuse
pbox. See Exampies 4 anc §

MARINE CORFPS
Record ail four numpers of your currert Primary MCTS
See Exampie !

AR FTRCE

Recarc the irst *cyr ~_~rcars
ASFC - CC NCT USE WETT

(LT st DroTar,

See Ziamze

My current Primary MOS/Rating/Designator/AFSC is:

ALL SERVICES: Use all four Dozes. one characier 1o & box Wr
Aumber Of lgtler (OF "~ 7} (N each Box. Then Marx the match
beiow esch doz. Plesse check the sxampieis) 10 your Serv
ingige cover of this dooxlet.
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in which eniistment period are you serving? 1t you " pRESENT AND pAST Lo CAT]ONS
receivea an EXTENSION 1o your current entistment
penod. go Not count this as @ new eniisiment nescc.
" = 12. As of todsy, how many months have you been assigned
- st to your present post, base or duty statian? Please
= 2ng InClude any extensions yQu May ~ave nacg
= A
= 4 Z  Less than one montr mmaee
= Sth or more —enrd
o Record the number of MONtNS (N —=—s ! ’ !
How soon will you compiete your current eniistment the boxes. [ R
INCLURING ANY EXTENSIONS YOU HAVE NOW? I - I z z
(For example. o your answer s 15 j=iTis
= Less than 3 months months. enter 035 ) i [
2 3 montns but less than § months ‘| 2z
= & months but iess than § months i [P
Z 8 months but less than 12 months s Mark the matcning oval delow I [ -
2 1 year but less than 2 years each box. | = |z
= 2 years Dut less than 3 years !z
Z° At 'east 3 years or more lz. =
B. YOUR SPOUSE'S
MILUTARY BACKGRQOUND
13. How much longer do you expect to De at your present
{IF NEVER MARRIED. GO TO Q12) ] location?
Mas your current (or most recent) spouse ever served in = DOces notapgty | 40 N0t "ave a scec.fiec "T.r ergit
the Armed Forces, eiiher on active duty or in the Z Less than one montn e T
Reserves? Marx one —ono
¢ Record the number of montne (n———s . ‘
Z No the boxes. Aol
2  VYes seoparated from Army K z { z
Z  Yes. separated from Navy E z i z
= Yes. separated trom Maring Corps | T,z
T Yes separated from Air Force bz
Z  Yes separateg from a Reserve:Guara Component f-z
= Yes currently on active duty :n Army s Marx the matching oval betow | = [ -
I VYes currently on aciive duty in Navy 28¢h Box. fziz
Z  Yes. currently on ac*:ve auty :n Marine Coros , I .
= Yes currently on active cuty «n Air Force Pz | T
Z Yes currently in Reserves/Guard Compenent
What is/was your current (or most recent) spouse s pay 14. it you hnd.!hn option of extending your tour at your
grade now or at the time of separation from the Service? present military location. how much longer would you
stay there? Mark one
= Does not 20ply. spouse 1s/was not in the Service
Envates Grages werrant Graces Ottcer Grages Z Ooes not apply, ! 30 not have a scec:ed (our .ergin
= | would not extend My Current 1our
< B o ES =z w > " Z 08 Z Stay 3 montns beyona my tour
z B2 =z E? Z w2 - 02 Z 06 0 Stay 8 manths beyond mv tour
Z E3 Z E8 Z W3 Z 03 Z Stay 12 months beyond my our
Z E4 ~ E9 T Wa < 04 Z Stay 18 months beyong My tour -
Z &3 . Z Stay 24 or more MONtNS Bevorc My (Cur
l
|
|
.2-
78
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A

18.

18.

l L —— JI® s Mo 2 Penci Criy

In gl the time you have been ON active duty, how many
months have you spent at an Qverseas 10Cation? NAVY
AND MARINE CORPS PERSONNEL. Piease count 1ctai
Ume 23$igred DOh asnore and to ships "omeloned at
overseas locanons. inctuding extencea TDYs anc
schoois

< No {ime at an overssas !0cat.on

L0 1)

,——-TQ-‘I-T:L—

B0y

HOOBLBLHYH O

HEHOHH080804

18,  FOR NAVY AND MARINE CORPS PEASONNEL TNLY
{n ail the time you have Deen on active Suly. how M3
months Mave you Deen on sea cutv?

Ne ume o sea I.t.

NUMBER

wghruy

)

t) G

(Y]

9 ) e 12 b

L

Yoy ) k)

t

l

THINK ABOUT YCUR PCS MOVE TO YOUR CURRENT PERMANENT POST. SBASE CR OUTY ST4

this 18 vour first assignment

Serious Somewnat
For each item beiow. mark it it was: Problem of a

Probtem

Adjusting to 2 higher cost of living
Moving and setting up a new housenolc

06y
Ooo0n

Temporary lodging expenses
Costs of setting up new resicerce

e.g.. cuntaing, carpeting, paint
Transpornation costs incurred cunng move |
Finding off-guty emgioyment *or yourse:!

O
oo

1)

Finging cvilian empioy ment 1or your spouse
or gependents

Continuing your education

Continuing spouse/dependent ecucation

Transterability 0! colege credits

Finding permanent rousing

OO0
OO0 000

Finding shopping argas. recreational
tacihties etc

Chuidren adjusting to new environment

Spouse adiusting !0 New anvironment

Adjusting yourseil to new environmaent

g o

0000

Is the housing that you live in Now:

Sasc goveriment ~I_s.~j .
Z QOwred orcengooc.;
N oyour Tausent 2
T Rerteg‘or tasn
Cwneg oy sCmegre 258 372 2" w1n S

Caymen~' 3t zasn cen
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Slight
Problem

000 000

000

it

]

[T VK]

Not a

Not

TN

Probiem Applicadre

000

000

Oonno

t)

O o0

()

0

0 0

[}

0

0

tr

8]

)

t)

t

8]

(e

(N

[N

[

(N}
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THE NEXT QUESTION IS ABOUT YOUR FEELINGS ABOUT THE LOCATION WHERE YOU LIVE NOW.
It you [ive On Dase. answer for that base It you hve Off-Dase. answer for that community

Exceilent Good Feir Poor Very Ooes Dont
PLEASE MARK EACH ITEM BELOW AS: Poor Not Know

Appiy

CHARACTERISTICS OF CURRENT LOCATION
Climate o (=) o] < = = po
Distance to popuiation centers - 2 > = ot z z
Family's ability to handle cost

of living [w] o =) [} o = =
Availadiiity of military housing o’ = o] = = oy 2
Quaiity of miiitary housing ) (=) [ < fer! o =
Avalabiity of Civilign housing o] 2 2 = z z z
Avallabitity of gooas and

services at the post, base -

or duty station QO o D ) z Z =
Recreational factiities 2 > = > z = =
Amtituges of 10cat residents

toward mititary famiires [wo) o < = = = -
Avarlapiity of Fecerai

empigymant 1or Spouse or

cependents =z = = = Z - z
Availability of other civiiian

empioyment for spouse or

depencents ] o o) e j} = o
Quoanty of schools tor

dependents z = = > ) Z =
Availability of mecical care for you < o o o = = =
Quaity of medical care tor you > > = z = = =
Availabiity of med:cal

care for spouse or

dependents (e = < ) ol Z ot
Quality of medical care for

spouse or dependents = = z = o Z z
Cuaiity of environment

for ciidran o < 2 oy ) - st
Avaiapiity of Famuy Service Center:

Family Suppon Canter:

Army Community Service =z Z z Z z z z
HOW MUCH OF A PROBLEM IS EACH OF THE FOLLOWING AT THE LOCATION WHERE YOU UVE? ' vou wve
on-base. answer for the base. [t you hive otf-base. answer or that community

Sarious Somewhat Slight Not a Dont
FOR EACH ITEM BELOW, MARK IFIT IS: Probiem of s Problem Probiem Know
Probiem
Crug Use o]
Aicohor Use
Crime -

i

Rac:a Tension
Crig Avuse
Sodouse Apuse

o0 ()
[

Cther Famiiy Vicranze
Race

v )

D00 oLvo

oy oL
oo G o g

Juvenue Cennguency

[
'
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In il the time you have been on active duty, how many 23. M your spouse is in the military, are you presently
assigned to the same base or geographic iccation

times did yOu move to & new location because of your

permanent change of station (PCS)? Do not count your spouse?

permanent change of assignment (PCA).

00000

6
7
8
9
10

Qr more

000000
w s W -0

In sl the time you've been on active duty, how many
times did your spousa/dependents move to 8 new
location because of your per t changes of stati
(PCS)?

c
<
c

© Does not apply. | don't have any spouse/
dependents 24.

00

00000
C w e NG

or more

000000
[E I S U N - )

000

Does not apply | do not have a spouse

(GO TO Q2%

Does not apply my spouse s not N tne Tuiiary

(GO TO C25)
Yes

No. but | expect my spouse will be assizrec

to this iocation soon

No. but | expect to De assignec 10 Mv

spouse's iocation soon

No. we were unapie to et assigrec i 'ne

same locaugon
No. for other reasons

Does not appty. | aireacv stan *c

leave the Service
Accept them
t will leave the Service
My spouse will teave the Serice

it tuture assignments require iong separations from your
spouse, what wii! you do?

eave :~e Servce

Does not apply. my spouse aireacy clans ¢

b g

What is the main obstacie to your responding to the following:
(1) Change in Work Schedule: Mark one

Am aiready responding very quickly ot

Dependent care considerations )

Personal heaith problerm other
than pregnancy

Pregnancy

Farmily heaith problem

Second job

000

000

0

(2) No-Notice Base Recall or Alert: Mark one

Am aiready respongding very gquickly
Dependent care considerations
Personal heaith problem other

than pregnancy
Pregnancy
Family heaith problem
Second job

6000
00

000
00

0

(3) No-Nolice Unit Depioayment: Marx o

Am aiready responding very quickly
Dependent care consicerations
Personal heaith problem other

than pregnanrcy

O 6

000

(ot

Pregnancy
Famity neaith gproblem
Secong |00

) )

(1

¢
N

2
[

Transponation arrangements

Oitticu:t to reach by tefennore
auring off-auty hours

Qistance to guty section

Attenging schoao! dunng
ott-quty hours

Other reason

Transporation arrangements

Difficult to reach by telepnone
dunng off-duty nours

Distance to quty section

Attending sChool quning
otf-duty hours

Other reason

Transportation arrangements

Oifficuit to reach by telecrone
dquring off-guty nours

Cistance to duty secticn

Attenging school Iur~g
otf-aduty “ours

Ctner reascn
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il REENLISTMENT/CAREER INTENT

28.  When you tinaily leave the milllary, how many total
years of service do you expect to have?

~ or
vEam
DD
S|O
DD
DD
DD
D
)
joel
D -
D

27.  When you Hnaily lesve the military what pay grade do
you think you wiil have? Mark one

£nva090 Graows Warrant Graces Otticer Grace
Z Et Z E6 Z Wi < o o 08
o> E2 =2 34 o w2 02 o 08
Z 83 O EB Z W3 S 3
Z E4 C B9 S We < 04
T ES

28. When you finaily teave the military, do you pian to join 3
National Guard or Reserve unit? Mark one

Qetinitely Yes

Prodbabdly Yes

Son't Know/Not Sure

Probably No

Cetimtely No

Does not apply. not elig:bie to join

000000

29. What are the chances that your next tour of duty will de
in an undesirabie milltary location? Marx one

Does not apoly. ) plan to retire
Does not apply. | pian to leave the Service

00

{0 1n 10} No chance

{11 10) Very shght possibility
(2 1n 10) Shght possibility
‘311 10) Some possidiiity

(4 1n 10} Fair possiDitity

180 10) Fairty gOOd possibility
1611 10) Good possibiirty

(7 '1n 10} Probable

1811 10} Very probatie

9 n 10) Aimost sure

10 1n 10} Certain

OO0 0000

3

Sonterow

o

30.

3.

How llkely are you to reenlist at the end of your current
term of sarvice? Assume tnat all spec:ai pavs wmch you
currently receive are still availadle Marx one

Does not appiy. | pian 10 retire
Does not appiy, | plan to ieave the Service

(VY]

(0 1in 10) No chance

(110 10) Very stight possibility
(2 +n 10} Slight possibility

(3 in 10) Some possibiity

(4 1n 10) Fair possibility

(%510 10) Fairly good poss:biirty
(6 1n 10) Good possibiity

(7 1n 10) Probabie

(8.in 10} Very propabie

(9.1 10) Almost sure

(10 1n 10) Cartain

0000V OLOOOLUVY

8]

Don't know

If you were guaranteed a choice ¢! location for your
next tour, how likely wouid you De to reenlist at the end
of your current term? Assume that ail special 2avs
which you cufrently receive are stiil avanazie Mars

one

Ooes not apply | plan o retire

U

Coes not apply. | plan !0 eave the Service .

(Q +n 10} No chance

(1.1 10) Very slignt DossiDiuty
(2 tn 10) Shght possibiirty

(3 1n 10) Some possibiity

(4 1n 10) Faur possibility

(510 10) Farrty good possibinty
(6 1n 10} Good possiDility

(7T 1n 10) Probable

(8 1n 10) Very probable

(3 1n 10) Almost sure”

{10 in 10} Certair

DOOVLLYLOOYOOO

V]

Oont know
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32. It you were guaranteed 3 promotion to the next higher 33. it you were guaranteed retraining 1n 8 skiil with betfer
pay grade. how likely would you be 10 reentist at the end caresr opportunities than your current gne, how likety
of your current term? Assume that all special pays whicn would you ba to reenlist at the end Of your current
you currantly receive are stil availadie. Mark one term? Assume that 3il SpecC:al Pays whiCh you Surrent,

receive are still avaiiaple Marx one
< Does not apply, | plan o retire < Ooes not apply | 4O NOt wiSN 10 retrain 11O arctrer sa
<  Does not apply, | plan to leave the Sarvice Z  Does not appiy. i pian to retire
C  Does not apptly, | do not expect any more promotions Z ODOoes not apply. ! plan 1o ‘eave the Service
O (0in 10} No chancs < (0 n 10) No chance
< (1in 10) Very slight possibility < (110 10) Very stight possidiity
< (2in 10) Slight poasibulity < {2in 10) Signt possibiity
< (3in 10) Some possibility Z {30 10) Some possbiiity
< {4in 10) Fair possibility (410 10) Fair possidisty
< (810 10) Fairty good possibility < (510 10) Fairly good 00ss10ity
< {6 1n 10) Good possibility T (81n10) Good possituiity
© (7 in 10) Probabie < (710 10) Probabie
< (8 in 10) Very probable < (810 10Q) Very provaple
O (9in 10) Almost syre < (910 10) Aimost sure
2 (10 1n 10) Certain Z (10:n10) Centain
< Don't know Z Dontknow
IV INDIVIDUAL AND FAMILY CHARACTERISTICS
34. Are you maie or lemaie? 37.  Are you an American cilizen?
O Male < Femaie T VYes
< No. resigent alien
T No. not 3 resident aiien
35. How old were you on your last birthagay?
AGE,A0T ATy 38.  Are you:
|2 Z  AmencaninciansAiaskan Native
| T Blacx/Negro/Atro-Amencar
T2 Z Onentai/Asian:Chrinese jacarese Xcrear
x| = Filipino/Pacilic 1siancer .
Tz <  WhitesCaucasian
Tl Z Cther ispecity)
T|®
o}
T
39.  Are you of Spanish/ Hispamc ongin or gdescent”
No (not Spanish:Hispamic
36.  Where were you born? Yes Mexican. Mexican-Amer can Tnzare

Z  Inthe Unitea Slates
Z Qutsige tne Uniteg States to m:litary garents
Z Qutsige the United States !0 A"cnmuntary parents

83

Yes Puerto Rican
Yes. Cuban
Yes. Central or Squth Amerzan

Oo00000

Yes otner Spanisn HisganC



40. Do you spesk Engiish as your main language st home? 48.  What s the highest grade or yesr of reguiar school or
college that your MOTHER (or FEMALE GUARDIAN)
pe—— vYes 1GO TO Q42) - No and FATHER (or MALE GUARDIAN) Nave completed ang
gotten credit for? Marx your best estimate
41, The main tanguage | spesk at home is:
MOTHER FATHER
Spanisn - Chinese
Frencn . QOther Asian ELEMENTARY GRADES
German Z  Slavic 181 =
Japanese <  fhanhan 2na -
Xorean I Other piease specity 3rg > _
Tharm - ath z
‘ < Vietnamese - Sth =
(13 = z
g 2. AS OF TODAY. what is the highest grade or year of 7 - -
reguisr school or coltege that you have compieted and 8th - -
gotten credit for? Mar one - HIGH SCHOOL GRACES
9th - N
’ ELEMENT ARY -‘G:-SC'OOL TOCLEGE - 10th - -
SAAQES SAA0ES YEARS OF JREDY -
1 Z 18t ZO5th [ D 9th 1t =5 AL =
r = 2ng D 6n | 10th =2 =6 12th inciude GED: z -
g Z3xa |z um =3 =7 COLLEGE-EaRS 2¢ CRgo:T
T 4tn T Bth | T 1thiinclude| T 4 T 8 or more ' - N
: GED) 2 = -
t k] o =z
43.  Which ol the tollowing High School certiticates do you 4 o =
_’ have? Marx one 5 =] z
3 6 o z
4 GED certificate 7 = n
' Certiticate of Comaletion/Attendance 8 ot more = =

Home study Diploma
High Schoot Dipioma Don't xnow/unsure
None of the above

§]
)

T
OV LY

44, If you attended (or are now attending) college, what

k kind of schooi was/is it? Mark L. hat appty
= Does not apply. go/did not atteng coliege
D Vocauonai tradge business. or other career A7.  When you FIRST ENTERED ACTIVE SERVICE. what was
g training schoot your maritsl status? Count time spent 1n another Senice
Z  Jumor or commumity coltege (two year) or prior active duly as service ime
L = Four year cotlege or univarsity
= Graduate or professional schoo! Z  Single never married = Widowea
Z  Specializeg Service Career Schooi = Married 'or the first ime = Divorceg
S Professional Miitary Education Institution Z Ramarred Z Separated
Z  Qther
r 45.  During 1984, did you attend s civiiian school?
4
2  No. was not interested in attending 48.  Are you curr!nllz:
2 No.couig nat get tuihon assistance 1or the
program | wanted .y Married 1or the tirst time
—  NO 3ue 10 CONntiiIct with work scheduls ~ Remarreg
= No 'or personal reasons - Wigowea
T Yes attenced at own expense - Qivorcea
~ Yes atiendeq at Service expense - Separatea
T Yes attended partiaily at own sxpense _  Singie never marreg 5O TC C64 SEZTCON .
Dart:ally ar Service expense CEPENCENTS PAGE '3

84




4. How cid wers you whan you iirst married? r, 54. How long have you Deen married 1o your current
pouse?
When My 9
T Does not apoty. 90 not nave 3 current scoLse
| o (GO TO Q64 SECTION v CEPENDENTS:
engl e < Less than one year
v 3 Re s’
S|@ 0. TRANS
o {D = RARRER...,
D
@ |® Sl
[~ [l N o]
[ o 2|
D |z
DD
D
®
50. Have you ever been divarced since coming on active <
duty? T
e
< No (GQ TO CGs4) T 2times
O 1 thme O 3 tumes or more

51.  Mow masny years wete you married and on active duty
prior to this divorce? Note: If mors than one divorce
while on active duty. record the iongest marnags.

85. How oid was your current 3pouse on s or her fast
Round to the nearest year

birthday?
YEANS
«an Last
mAV
DT
soll o] |
T Tz
DI [e= R leet
T|D ool leo]
D |z
T ool B o
o) DT
T <
o2} e o)
Lz
$2. Has your tormer spouse oi this {laagest in service)
marriage remarried?
T Yes
o No ) 58.  What is the higheat grade o yesr of requiar school or
< Don't knaw collgge that your current spouse has compieted and
gattan cradit for? Marx ona
53.  To what extent do you feel that your serving in the Ryt ! Rahema R B
milltary contributed to your divorce? Z st T sth o 9 2o Zos
:Znacstn(:'mr fz2 oz s
= Not apphcabte divorced defore entering !re service Z 3ra Z in | T "1tn 2y -
T To avery great extent Z 4th = gin 1 TO'ath ongice T3 23 s mzes
= To some extent f SEDY
< Toasmai extent ‘ Z Dont Know
2 Notatan !
i -
3 \sh
~




86
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§7.  Where was your spouse born? 81. It made avsilabie, would your spouse be interested i1n a
milltary-sponsored olf-base educalional program 10
tn the United States fearn English?
Quisige the Unitec States L0 military parents
Outsice the United States to nonmilitary parents Yes
No
$3. Is your spouse an American citizen?
Yes
2~ No.is & resident aien
- No. .3 not 2 resigent alien 82. How well do you and your spouse agree upon his/her
career plans?
§9. Does your spouse speak English as the main language
st homae? I Very well —  Fairty weil
wali ~ Not well at ail
<  Yes (GO TO C82) —-I 2 No ”
60. The main language my spouse spesks at home is:
> Spanisn S Chiness
Z  French D  Other Asian
. German Z Stavic 63. Mow weil do you and your spouse agree on your career
Z Jaoanese < itakan pians? -
Z  Korean Z Other, please specity
Z Tna = Very wetl =  Fairly well
= Vietnamese Z  Weil Z  Not weil at ail
vV DEPENDENTS
/ 84. How many dependents do you have? Dg not incluce
yoursei! or your spouse. For the purpose of this survey, 86. In the past year, how many months were you completely
& a gependent is anyone reiated to you dy dlood. separated from your spouse or dependents because of
marriage. of adoption and who depends on you for your military assignment? Inciuce extengea TDYs anc
over hait thewr support schoois
> Does not apply. | gon't have a spouse
Z None > 8 or dependents (GO TO Q75. SECTICN vI PAGE 13,
o > 7 D None
z 2 > 8 O Less than 1t month
>3 o9 = 1 Z 7
) QO 10 or more < 2 > 8
5 > 3 - 9
z 4 = 10
=8 > n
— 6 > 12
8S.  Are you presently at the same base or geographic
location as yayr spouse? 67. Did the government pay for your spouse/dependents to
sccompany you to your present permanent past, base, or
Z  Does not appiy. ! have no spousa duty station?
Z No I am ngt accompanied
T Yes | am accompanied by My SpousSE Z  Yes -~ No

-




Copy available © DTIC does no
permit fully legible reproduction
W= usesazrmconwy — =

88. ANSWER YIF NTED DEPENDENTS IN 084
Please record the foltowing information about each dependent counted in Q64:
A. What is the person's reistionship to you?
8. s the person maie or temale?
C. How old was the person on his or her last birthday?
0. Is the person at your currant location?
E. Is he/she physically, ti ily, ot i vaily handicapped requiring specialized treatment. therapy,
educstion, iraining, or counseling?
Fill in the appropriate spaces below for each of your dependents. Start by recording «nformation about all tre z™:iGrer
then each adult. There is space for up to eight dependents. f thers are more. just ist the eignt yourges: desencer:s
A Ametensing @ Yo & Ses G Age A Asteuenstns W you: 8 Sor - aqe
I Crue nncnveng s C v C Lewsinen Z Cre cnoneiny vee Z ae Z ew -
¢ pEcgres crug) one reer o 4800100 CPngr R
O Femase T temae ———
S Pwem Sureninow - C Pwrent Sarert—nuem N : |
O Ovner reistve [co30 BEe->] & Other rwmmve [ i
T 10 VA OrIen S Your YW s stien? : ; O 5 e porean = Yowr Currend loeanen ¥ : t i
T - I |z e -z
T w T T - Tz
. Tz L Sryesmry 2z
[t R ) AORGUIPESE PR Secishive - -
VORI TPy, eMtanen. Wy, T|D TN erset SumInen. (Tammny. - -
LE ) o counnetng? R -
DT -z
O~ C v parmanenn T|T T S ver seemamen Pz oz
I R .
C Yo ewmererey Dlx T ves amoorary [
A feisuenchip e you 8 Sou C oo A Reionenemy & pouc 8 Ses }
QO Chud imenmng uos C e T Lons an S Cnug nacsumng e T uee
or sgowed creat one yeu o overes cragl
O Pemam T temae
T Parem Pyenn-viow C Pewen P te )
Qe rmaare T & Otter retanrve " = =
T 'z
0. i W purasn o PO GErTeas MpusSan P T T 0. 1 Bwn porenn ot yeur Tuvent losanen? - -
. D S - = =
T e DD T - o
[ SN |z s z !
Aandiesepnd returmy 1ece.mred RN s0peY rPewnng Teeciaizes - _
WAL RSy SRIRER, 7 asang, T Vosrment erepy. sOUCEnOR Irasung. - -
o sounsenng? . - o soraaung ? - -
< - - !
e C  ves cermanemry DI T ~o I ver semares . oz ol
C ver 1emporary s o s >4 T ves emocise . i - -
————e
A Niatieneing @ you & Do & Age A Aetatignaig o rex 8 Sor C age
O Crue i Acrmng snes C e e en C Crue acnong steo T vae T e e
> 20000 crud) one reu 3 8008+ea cAnG! ‘e ey
C temme T temane ——
O Pwrem Surrm-niow C Parent Purent-nam
C Omer ‘mmwve DD O Otrer reraive st =
S| ‘ooz
O 16 Uue porvan M Your CwrTent \ensRen? T T 0. 18 ey PAreas o JOUr CUrTIRL (B¢ Do Y - -
- -
C m T j i - -
T v T o ~a = -
[ 3 T D [3 - z
NONGIE MBRSE rPRVERg | Bet 0N vy ASREL SOPOE T TRNING 1 POC M Ted
e et POy, SEvEsuen, trmmwry. Tz WEHMORL 1R apy SduCINOA 'Taemng z -
o couvmsoung® . - » Seresting* - -
T N C  ves oermanents I T Z ~o T ver sermace- . .z
Z e emeoius T T ) T cen emgcra o hs he

11-

87

,7‘{




v - —— ~ x e
A Reabenms 1o you & See C Aqe A Rolanereng 1o vou [T C. sge
I Grig Aeueng siee = Ve = e T Chea Acuaing stee = v = i
7 MENINE I . e o > Monteg rig e venr
= femue T temse
Z Swem Pueatnegw D S Purentncaw
T e waeve DID T Omer wanee D1
ol et z| =
©. 18 D SOreOn 01 TON' Surrent igRaRen ¥ ° > 0. 18 Mg persen s youwr currem pasnen’ > 2
D vw DD O e |
T v DD O~ |
[ . DD [ . o o3 e >
NAGHLSINE TRy sponienzed AEAGICAPPIE T00wnng spat mied
WOMIIORL (ROVEDY. SVEIEGA. rIMng, m 3 WOMRMONL. (MErePy. IOUCIRON. [T Sty I D
o atensenny? o sounsenng ! .y .
DI |
T e D Yes permanenny DD T w D ves semeneany zT!D
O ve romperarey DD 2 e emporaruy 2|
89.  Are your dependent arrangements realistically workable for each of the following situations:
Yes Probably No
Short-term emergency situation such as a
mobility exercise [ [} S
Long-term situatan such as a unit
depioyment > = =
Evacuation due to conflict or wartime
situations Q < o

70.

7.

IF YOU HAVE NO CHILDREN UNDER AGE 15
LIVING WITH YOU QR DO NOT USUALLY USE
CHILD CARE SERVICES, GO TO Q73.

Ouring last month, who usualty took care of your
youngest or only chiid while your spouse workaed,
looked tor work, or was In schooi? Mark the
arrangement in which the cnild spent the most
hours,

11}

Chig's brother sister over 15
Child's brotner-sister uncer 15
Chiid’'s grandparent

Qther retative of chiia

Chiig cares for sett
Nonreiative

0000000

Where was your youngest child usually cared for under
this arrangement?

o B2
o B3

Chid was 1n nursery or prescnooc!

Chiid was n slamentary or
secondary schoo!

Oay-care Center

Child's nome

Licensed private home

Otner orivate home (not 'icensed)

Cther piace

000000
a00000

88

72.

74,

-12-

How many hours a week was your youngest child
usuaily cared for under this arrangement?

_NOURS & wEIK
DD T
D121 2
DI
DT
|2
T2
DD
ol Res
| T
21D

Have any of your children attended an oversess
Department of Detense school?

> Not applicable (GO TO Q75. SECTION VI
MILITARY COMP )

= No (GO TO Q75 SECTION VI MILITARY CCuP

T Yes, are atterding now

O Yes. dig attend

It yes, how satisfled were/are you with the quality of
education your child(ren) received?

Very satistied
Satistreq

Mixed teenngs
Dissanstiea
Very cissatis‘iec

00000
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VI MILITARY COMPENSATION, BENEFITS, PROGRAMS

EVERYONE SHOULD ANSWER THIS SECTION

Do you recsive 8 MONTHLY ic Allowan,
Qugrtery (BAQ)? (BAQ s 3 cash payment for housing.)

Does not apply. | live 1n base/government housing
Yes. partial BAQ

Yes. full BAQ

No

0000

00 you receive Allgwancge for sistence (BAS)?
(BAS i1s a cash payment for 1004a.)

T Yes Z No

Which of the following special monthly pays aor
allowances do you currently recsive? Mark ali that appty

I don't receive ANY spec:al monthly >ays.

RECEIVE SPECIAL PAY TYPE

78.

Jump Pay
Sea Pay
Submarnne Pay
Flight Pay
Foreign Duty Pay
Pro Pay
Overseas Cost of Living Allowance
Vanable Housing Allowance
. Rent Pius
Overseas Speciai MHousing Ailowance
Other Special Pays or Aliowances

00000000000

As an siternative to CHAMPUS (Clvillan Heaith and
Medical Program of the Unilormed Services) for your
dependents would you [{oin a prepaid iocal heaith
program (HMQ)? Assume you wouid de required (0 pay
a monthly fee of S20

Does not apply. : Nave no dependents
Yes

No

Don't xnow

0000

What is the most you would be willing to pay. per pay
period, 38 your share of the premium costs of a
government-sponsored tamly dental benefits program?

Notring. { am ngt :nterested 0 3 Centas
penehits- program

0

Nothing, | am atready coverea by spouse s
gentai program

1B}

Nothing. | am currertly buving Drivate cental asurance
$5 or iess Der cay perca

€6 to $10 oer pay cerca

$11:0 85 per cav serac

$1610 59 per pay cercc

$2C or more per cay ceroc

e 4 0 Y

89

80.

LR

4 82

83,

84,

Da you have iite insurance?

No

Yes. SGL!

Yes, SGL! ana another pian
Yes. a plan other than SGLI
Don't know

00000

Currently, all military personnel who retire alter 20 or
more yesrs of service are Qiven retirement denelils
which begin immadiately upon retirement and continue
for lite. Peopie who lesve the service with 20 vears of
service receive S0% Of their basic pay as retirement
benetits.

Suppose you retired witt
28 yeary of service -
under the current
retirement system, what
percentage of your basic
pay wouid you recaive s
retirement pay?

|

4 04 (4 #0611 vy ) g bt

seCENTaGE Tk

AT AT ey

49 13 e B O ey by

Do you have a current written will?

Yes
No
Dent xnow

000

Does anyone currently hald your power-of-attarney”

Yes. my spouse

Yes. someone Sther than my spouse
NoO

Oont know

0000

Do you plan 1o elect the Survivor Benetit Plan upon
retiramaent?

Uncertair am not 3ware 21 0@ 2.3 3° 3o
Uncertain am aware o' 'me 21a” T aanltostlg,
Uncertarn 20 ~Ct ungerstang ""e Zrar 2 e2r
NO | Dian o eave the Service Ce'Cre refre—en:
NO "0 survivors

NO Can jet detler ZJverage g¢'sewnere

g O 000

NO o0 expers.ve

Yes il 2riy geC! TN T ™ IDverage
L Yes wiierel’ more N3t T AT Toverage

Tu! ess tmar 'y

—
Z ves woi2ect'. Zoverage t_

Z Dertxncw



88.  For each tamily program or service listed beiow. please mark (a) its availability to you and (b) your levet of satistaction

Avsilability Satistaction !
° 2 ;

3 -

s 2 3 23 2
22 2 < = e 132 2 2 w3 = s
3= 2 3 s = 2% ] ® - 9 a -
2% & 2 3 zisd 7 o3 2% 3 S

: : § 3 &£ %8 3 32: & 3
Family Support Centers o < < o o] e 2 S [ o} = ‘
Individual Counseling/Therapy < o] jon] jov) o] o = - = z
Msrriage and Family Counsel ‘
ing/Therapy/Enrichmant Q (o} Q jo} O o] > ) o’ = z }
Chaplain Services/Religious !

Opportuniies c & < = = |z = = = = =
Parent Education S =) (o] @] <o 2 (] (=} = o) )
Youth/Adolescent Programs ) < < z o z = z z = z
Chiid Care Services o © © o <o 2 = < <o =
Financiai Counsenng/

Management Education o} ) = z =iz Z z - = e
Single Parent Programs < =} =] < el 2> < = =z = z '
Pre-maritat Programs o -} o) < = = Z = = o =
Programs for Families with i

Handicapped Members < 2 fa) fen} < ) o > = 2 =
Services for Famihes Durnng [

Séparation s =z = > = > = o) = = = |
Criais Referral Services s ©o o5 o eole o ©o = = <!
Soouse Empigyment Services ) =] z ) z = = z z = =
Recreational Programs o o o o ole o © o =2 = ;
Scouse/Chiid Abuse Services h jov) ) z = = z Z = z =
Alcohol Treatment/Orug Acuse i

Programs =] o =) (=) 2 < o Z < = <
Raps Counseing Services LT = Z o} = z = - o Z z
Legal Assistance |l = 5 o =l= = = = = ="'

Vil CIVILIAN LABOR FORCE EXPERIENCE

A. YOUR OWN EXPERIENCE

88. Do you perform volunteer wark for an on- otf-base
activity? Marx ALL that apply

No
Cn-base ‘requertly :orce a weex 2r Tore or
the average!

(]

Cn-pase infrec.ent'y
CH-pase frequently cnce 3 .eex dr More 07
tre average

()

i)

Qff-vase ntrezuently

90




(I'“ l&: Use 8 Na. 2 Penci Oaly __:é_>

87. During 1984, how many hours a week did you spend on | 88.  Altogether in 1984. wha! was the total amount that
the average working at 3 civillan job or at your own I earned. before taxes and olher geductions. for wo
business during your off-duty hours? during your off-quty hours?

: §
P < None(GO TO C50) s .
2220302y
clz)lztz )z
| < ol il = =
== wwnas__, (T2l 2
1 I
oz zlzlzlzlz’
-~ - o0
R c|z T{T |z ! =iz
HOURI PR WEEK g | = | T |zl =
T|D T)zjziz: 2
T | D T|zlz = =
cl|e
T|D® -
T T

89. MHow much did each of the following contribute 1o your having a second job?

No Con- Minor Moderate Major Con-

Mark esch item as: tnbutlon Contri- Contri- tribution
bution butien
4
y ’ Needed additional income to meet basic
expanses < < =} <
g Nice to nave extra income 10 use now z = < <
Saving extra income for future neecs o) c o o
ingependence = < < <
Seif-esteem =] < < o)
Enjoyment 1n work itseit z < < z
L To gain experience for a nonmilitary second
career (=) =) o <
Otner oy z z =
‘ |
’90. In the past 12 months, did you receive any job offers for 92. If you were to leave the Service NOW and triea o ting a
8 civilian job which you couid lake it you leave the civillan job, how likely wouid you be-to ‘ing a good
1 Service? civillan job? Mark one -
[ -
T Yes < No {0 1n 10) No chance

(110 10) Very shight possibiisty
(210 10) Shgnt possibiity

{3 1n 10) Some possibility

(4 tn 10} Farr pOSSibIIty

(§ i1n 10} Farrly gooa pessidiity
(6 10 10) GCoo pessiinty

(7 1n 10) Probaple

(8 10 1Q) Very procbabie

(9 1n 10} Aimost sure

(10 1n 10y Certain

91.  MHave you actively looked for civillan empioyment within
the past 12 months?

OO0O000000000

Z  VYes - No

3}

Dont xrow

-15- N




9.

95.

B. YOUR SPOUSE'S EXPERIENCE
IF NOT MARRIED, GO TO 096.-—1—'
. 98.
>
is your SPQUSE currently: Marx ALL that apply
O In the Armed Forces )
D Working full-time in Federal civilian job
S Working full-time in other Civilian job
< Working part-time in Federal civilian job
S Working part-time in oiher civilian job
Z  Seif-employed 1n his or her own business
2 With 8 job, but not at work because of
TEMPORARY iliness, vacation, strike. etc.
2  Unpaid worker (volunteer or in family business)
< Unempioyed. latd off. or looking for work
Z  In schaool
2  Renred o
3 A homemaker
=  Other
In 1984, how many weeks did YOUR SPOUSE work lar
pay, either full- or panri-time, at 2 civilian job, not
counting work around the house? Inciude weexs that
your SDOUSE was On Daid vacation and paid sicx leave
Give your Dest estimate.
< None (Go to 096)
ﬂ“K:
97.
DD
12
DD
DD
DI D
| D
< ]
2
D
D
Altogether in 1984, what was the total amount, belore
laxes and other deductions, that YOUR SPOUSE earned
trom a civilian job or his or her own business? Give
your best estimate
= None
CHviLAM
EARMNGS OF
SAOSE N
s ‘ 98.
DID;DID(D
D2l 212
ool Booll oo B Hiso B oo}
|||
T Tz
iz
ryrr;xlz | T
rizlr|z|2
L:'i:‘:‘:'z .16-

92

Vil FAMILY RESOURCES

During 1984, did you Or yOUr $pOVSS Teceive Any iIncome
from the following sources? Marx YES or NC for each
tem

RECEIVE INCOME SCURCE

Yes No

) < Interest anc Dividendos on Savings

) = Stocks. Bonds or Other investments

z T Almony. Chid Suppon or Otner Regular

Contnibutions trom Persors not Living :n
Your Mousenotd

[§]

Unempioyment Compensat:on ar
Workmen's Compensation

Pansions trom Feqgeral. State cr Lzca.
Government Empioyment

0

(
O

Pansions from Private Employer or Union
Social Security or Rairoad Retiremer:
Suppiemaentai Securnty inccre

Pubitc Weilare or Assistarce

00000
(oo e

WIC !foog program !or womer  ~tanis
ang chilgren;

Government Fooc Stamcs

ANytnIng eise Aol .=CiuSirg 237~:~2§ "I
wages Or saranes

00

O O

During 1984, how much did you or your spouse receive
from the Income sources listed in Q962 22 not inc.uCe
earnings from wages or salaries in this guestior

Give your best estimate

= NO income from sources in Q96

NCOME
e
: ‘
s S
|z T
s|=j=l=iz,
zlizlz|zizl
zlziz|zlz]
izl
Tizlr|=zlz
,
ol B ol ol Hheal :E
T{ziz s!z|
zlzlzlz| !

As of today, what is your estimate of the total amount of
outstanding debdts that you may have? Exc 32 ary
mortgage

NO debts

$1 - 8499

$500 - §1.989
§2.000 - $4 999
$5.000 - §9 999
$10000 - $14 909
$15000 or —cre

tr by by 0 e )




EHL L Use 8 No. 2 Pencil Oniy

Copy available g
Permit fujly

e S

DTIC daes
legible xepMuCﬁo:m

#9. How much do you or your family spend each month on HO1. Approximately what percentage do you or your fam: .
groceries and housahoid llems? Pisase give your best save by using the commissary 1nstead of Civiian gro
ssumate. stores? Please Give your Sesi elL.rmate

$ r Z Not appncapie. SO N0t $NCD A COMTSSAry
e
eS|z Z Dontunow sncp oy n commissary
joof (el Bacl e
QI Z None
DQIiT I ;—'—"——'
VONTILY GROCERY clizlasio ! | %
AND HOUSEBOLD P
oress— | T T | DT =<
DID|IS|D =12
cis|slie | zlz
e ») z!Z
T |IT T semcEnTIGE CF ‘ -
DI || T SAVINGS —emepp | = | = !
z|Z
100. Whst percentage of your or your family's shopping is Tz
dons In milltary commissaries? Please give your Dest Josil B
estimate. zlT
Tl
Z None
;¢ Overali how do you fee: about your your ‘am:ly intome:
that is, all the money that comes to you anc sther
- * members of your ‘amily living with you?
3 a |2
4 faril ) Z Delightes
DI < Pleased
“GEOF o 2 e < Mostly Satistied
COMMSIARY SHCANGenp | D | T Z  Mixed ‘ap~yut el laliy Saisteg a~c
DD dissatustiec)
T D < Mostly gissausiec
cl|e <  Unhapopy
1 . T | T Z  Terrible
J s >4 QDJ
< Al
) IX MILITARY LIFE

103. How would you describe the morale of military
3 personnel gt your current location? It you are currently
assigned to a ship. 1indicate the Mmoraie Qf persgnneat on

poard ship. Marx one

93

MORALE 1S uCAaE §
VRRY oW CEBY T
< T o < T T Z
104. How much do you agree or disagree Strongly Agres Neither Disagree  Strong:
with esch of the foliowing Agree Agree Nor Disagre
1 statements about military lite? Mark sach itam as: Disagree ;
Life 1n the mulitary 13 about what | expecled it 1o be = < = = <
Mititary personne! 11 the future will not Nave
as gooa retirement benefits as | have Now = oy oy ps -
My mulitary pay and denelt’s will no{ .80 up with infiation < = < -
1 My tamily coura be Defter off I i toox a Civihian ;00 z = z -
7 —
\.\\



- M.
s e >

Dalh

108.

Beiow is a list of issues particular 1o 8 milltary way of lite. Considering current policies. plesse indicate your level of

taction/dissatistaction with each issue.

Very Satistled Neither Dissatis-
satiafied satistied fleg

For esch ltem, mark if you sre: nor dis-

satistied

Personal Freedom
Acquaintances/fniendships

WOork group/co-workers
Assignment stability

Pzy and sliowances

Environmaent for families
Frequency ot moves

Retirament benefi's

Opportumty 10 serve one's country
Satisiaciion with current ;6o
Praomotion opportunities

Job traiming/in-service education
Job secunty
Working/environmaental conditions
Post service educational benefits (VEAP)
Medical care

Dental care

Commissary services

00000D000O0C00D00O000UVDO
0000DOODODOLOODOVOLOOO
00000VOODO0OVODODVDOVLOOLDO

0000000VLOOVOOVLODOOVOOVLO

Very
dissatis-
tied

OLUVDOBOOLOOOODOOLOOODULO

108.

107.

Now, taking all things together, how satisfied are you HO8. Record time now, enter military hour:

with the military as a way of life?

Time tinished:
Very Dissatistied

Dissausfied

Somewnhna! Dissatistieq

Neither Dissatistied nor Saustied
Somewnat Satisfied

Satstied

Very Satistied

60000000

We're Interested in any commaents or recommendations
you would like to maks, whether or not the topic was
covered in this survey. Do you have any comments?

O  Yes-~Use the enclosed comment sheet
2 No

608

HBHHYBBHBOY

o800

980686060008

THANK YOU VERY MUCH FOR ANSWERING THIS QUESTIONNAIRE.
PLEASE SEAL THE QUESTIONNAIRE AND COMMENTS IN THE ENVELOPE PROVIDED.

£OR CONTRACTOR USE ONLY
[ansn] [enan SN enae] [ena] o D o oo DO o oo == jema |
[axae) o O laxam] D O [ [em R exws] (exrin] [ S eres] e jown |
oo [ BN e ] (= D D D o D <D o DO = jevam |
[ = O [e] = O (s} o D [asie] = jum—) i
.18-
94
- ... i e, A sstmatin
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12.

13.
14,

15.
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